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ABSTRACT

This qualitative study aimed to explore the issues encountered by research assistants working in
music education departments in Turkey during the 2022-2023 academic year. The study was
conducted with six research assistants; the interview method was chosen as the research type, and
the data were collected using the questions in the interview form prepared by the researchers. The
study results showed that no research assistants had been abroad for academic purposes. The
most preferred reason for choosing this profession was that it was the profession they had
dreamed of. A majority of them were happy because they had chosen this profession. However,
they most frequently experienced problems arising from their supervisors, the physical
infrastructure of their departments, and difficulties stemming from the lack of financial support for
their academic endeavors and the demanding workload.
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INTRODUCTION

As the age we live in is the age of knowledge, the institutions that develop knowledge and advance science have
become more significant today. Therefore, universities are at the forefront of these institutions. Lecturers
working in these educational institutions also play an active role in raising the next generation as more qualified
and healthy individuals. Research assistants, who can be seen as faculty members of the future, constitute one

of the most basic building blocks of these educational institutions (Akitici & Oztiirk, 2016).

The relevant Article 33 of the Law No. 2547 of the Turkey Council of Higher Education (YOK or CoHE) defines
research assistants as “teaching assistants who assist in research, examination and experiments conducted in
higher education institutions and perform other related duties assigned by authorized bodies” (YOK, 1981). In
addition, in line with the expression “perform other related duties assigned by authorized bodies” stated in the
law, the research assistants are assigned many duties in both institutional and education, training, and research

activities; however, the actual duties to be assigned to them are not clearly known (Uysal, Anil, & Ertuna, 2015).

In Law No. 2547, university teaching staff are divided into four groups: lecturers, faculty members, teaching
assistants, and instructors. Research assistants are included in the teaching assistants group. The duties and
responsibilities of research assistants are specified in the relevant Article 33 of Law No. 2547 as stated earlier.
Although research assistants constitute the basic step of faculty membership at the university, it is one of the
most common situations in practice that faculty membership usually starts from a research assistantship. The
problems research assistants experience reflect and directly affect the way in which those who will be employed
in higher education institutions as faculty members of the future are trained (Korkut, Mustan, & Yalginkaya, 1999,

p. 19).

A new prospective model was developed to assess the problems faced by research assistants in a study
conducted in the Netherlands. This model categorized the problems experienced by research assistants into
three categories: personal characteristics, problems experienced so far, and characteristics of the work
environment. The study found that the variables examined under “characteristics of the working environment”
and the variables under “personal characteristics” mutually affected each other, and that individuals who studied
in other fields had different demographic characteristics and saw things differently. The other results of the study
showed that one of the most common problems was anxiety about the teaching job. This problem was more
common among older research assistants and in social sciences. The stress of the “teaching” job was higher in
the same group compared with research assistants in the sciences. The level of stress and anxiety associated with
research increased with the increase in the status of the research assistant and a decrease in the motivation for
research. The stress of doing research was higher than the stress of “teaching.” In addition, stress increased in
the case of poor planning, which was directly proportional to task insensitivity. Most of the research assistants
had a good dialogue with their supervisors. Finally, most research assistants had higher expectations due to their

position (Von Hout, 1991).
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Korkut, Mustan, and Yalginkaya (1999) have revealed that most research assistants in Turkey pursue this job to
contribute to and facilitate the development and execution of academic studies. In addition, the desire of
research assistants to continue their future as “academics” was one of their primary goals. However, in the same
study, a large majority (92.5%) agreed that their roles lacked clear definition and authority, presenting some
complexity in their responsibilities. Another important problem was insufficient financial means. The study
showed that more than half of the research assistants (66.5%) lived in rented accommodation, a majority of them
(91.4%-96.6%) did not receive research funds or external contributions, and almost half of them (41.1%) had
transportation problems. In addition, more than half of the research assistants (75.4%) stated that they paid for
the photocopiers they use, and 78.9% of the participants (78.9%) said that the library facilities were insufficient.
As aresult of all these negative results, the research assistants even considered quitting their job in the university.
Most research assistants (82%) indicated “financial inadequacy” as the main reason for wanting to leave the
university. Finally, nearly 50% of the research assistants were reported to be doing other jobs such as secretarial

works that are not prescribed by law.

Poor economic conditions are one of the most critical issues faced by research assistants, followed by mobbing,
intensified workloads due to high administrative demands, lack of or insufficient allowances, job insecurity,
assignments to nonscientific roles, lack of or inadequate proficiency in foreign languages, and physical
inadequacies. Female research assistants saw mobbing as their most pressing concern. Job insecurity was the

most crucial issue for research assistants (Uysal, Anil, & Ertuna, 2015).

Research assistants stated that they had to do secretarial and drudgery works that were not specified in their job
descriptions and could not be considered within the scope of scientific works besides those assigned by their
professors. In addition, although some professors in their departments did not contribute to the studies
conducted by research assistants, they wanted to become co-writers in their studies. These adverse situations
gave rise to the feeling of being exploited among research assistants. In addition, these instructors faced
difficulties in meeting their economic needs and conducting scientific studies. These negative experiences
negatively affected the motivation and attitudes of research assistants toward their profession. The experiences
they gained during the research assistantship played an active role in their identity formation and their progress
toward an academic career. A significant difference was found between the academic competencies of the
research assistants when they started working in this status and their current academic status. Therefore, the
experiences gained in the research assistantship allowed them to improve themselves academically (Yilmaz &
Sahin, 2016). Research assistants had the following expectations from the higher education institutions where

they worked (Akitict & Oztiirk, 2016):

. A good income for their works

. Job security

° Modern tools and materials in the higher education institutions where they worked
. Innovations in the field of technology
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. An environment where good relations could be established with their colleagues
. Chance of obtaining academic titles and promotion

. Respect toward their works from all segments of society

o Recognition as a lecturer

° Opportunities to develop their knowledge, skills, and abilities.

For research assistants to effectively fulfill their responsibilities, their employing institutions needed to meet the
aforementioned expectations, which could increase their perceptions of justice, regardless of the type of staff.
Thus, research assistants are not excluded from their working environment and can identify more with their
profession by looking to the future more confidently (izci, 2018). Accordingly, the aim and significance of this
study were to reveal any existing issues and provide recommendations for solutions. The literature review

revealed few existing studies on this subject.

The present study explored the challenges faced by research assistants working in music education departments

of universities. This objective was pursued by addressing the following questions:

1. What are the reasons for the participants to choose this profession?
2. Are the participants satisfied with their choice of this profession?
3. What are the official job descriptions of the participants in their institutions, and are they requested to

perform tasks within or outside their officially specified scope of work?
4, Do the participants have any problems related to their job descriptions (academic or nonacademic) in

their institutions?

METHOD

Research Model

This qualitative study aimed to explore the issues faced by research assistants working in music education
departments of universities in Turkey and to gather their insights and opinions. This study employed the
interview method, which is a qualitative data collection technique used to reveal individuals’ thoughts, feelings,

attitudes, and emotions (Ekiz, 2003).

Research Group

The purposive sampling method was preferred in this study to obtain deep and detailed information about the
needs, expectations, opinions, and issues of research assistants. The study was conducted with six research
assistants working in music education departments of universities in different regions of Turkey in the academic
year 2022-2023. Verbal consent was obtained from each participant before starting the study. The

characteristics of the participants are presented in Table 1.
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Table 1. Participants’ Characteristics
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P1 Female 32 Married No Fine arts Gazi Bolu Abant Bolu Abant
P2 Male 29 Single No Fine arts 19 Mayis 19 Mayis - 19 Mayis
P3 Male a4 Single No Fine arts Gazi Gazi Gazi
P4 Male 39 Single No Fine arts Marmara KTU Marmara
P5 Male 27 Single No Anatolian Atatiirk Mersin - Mersin
P6 Male 29 Single No General Bolu Abant Bolu Abant - Gazi

As depicted in Table 1, a majority of the participants were male and single. None of the research assistants in the

research group had participated in a training program abroad, nor had they been abroad professionally. A

majority of the participants were graduates of fine arts high schools. This finding showed that fine arts high

schools, which aimed to provide training in the relevant field, constituted a basis for academic staff. Universities

where the participants received their undergraduate and postgraduate education varied; three participants

completed their undergraduate and graduate education in different universities and three in the same university.

Of these, three had completed their postgraduate education and three were still continuing their education.

Data Collection Tools

The research data were collected through semi-structured, face-to-face interviews with research assistants. The

research started with some interview questions, which were redesigned. New questions were added throughout

the study. Further, information was obtained about what could not be noticed earlier (Glesne, 2014) using a

semi-structured interview technique, which was designed in accordance with the qualitative research method.

Data Collection

The research data were collected in the following stages:

A semi-structured interview form was prepared,

e For validation, a pilot study was conducted by interviewing a research assistant not included in the study

group,

e The content validity of the interview form was ensured by finalizing the interview form in line with the

opinions of three faculty members, who are experts in the field, and the pilot study,

e Interviews lasting an average of 45 min were conducted with each participant,

e Information about the needs, expectations, opinions, and issues of research assistants was obtained using

the semi-structured academic interview form consisting of four questions,
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e The interview forms were then redistributed to the participants in case they wanted to add or remove any

information.

Data Analysis
The research data were analyzed in the following steps:

e The data were conceptualized,

e The resulting concepts were organized,

e (Categories were determined,

e Audio recordings were transcribed and grouped,
e Transcripts were divided into sections and coded,

e (Categories and expressions were expressed.
FINDINGS

This section includes the raw data obtained based on the questions prepared in accordance with the research

purpose and the results formed by categorizing these data.

The participants in the study group were asked, “Why did you choose this profession, and did this profession

meet your expectations?,” and their answers were as follows:

P1: “I have progressed to become an academic since | was about 15 years old. This was my goal even when | was
going to fine arts high school. For this reason, | progressed in this field. | can say that the work | did met the

expectations | had planned.”

P2: “I have always loved doing research and playing my instrument, so | wanted to be an academician since my
high school education. In order to do more research, | took this path to advance more in my profession, and it is

meeting my expectations now; | continue my studies in line with my goals.”

P3: “I did not choose this profession. During undergraduate education, our professors directed successful students
to become academics. | chose this path because | was a very successful student. The work | am doing has not met

and cannot meet any of my expectations. This makes me unhappy.”

P4: “This was something | had in mind when | was a student in fine arts high school. Professionally, of course, it
is, but then | chose this profession after thinking about it in terms of being an academic, which is much more
different, focused on providing education to people who are interested in this work one-to-one. The profession
met my expectations in a way; it is more horizon-opening. After all, it is also about individual efforts; the periods
forundergraduate, graduate, and doctoral courses are not long enough to develop one’s own fields of study. Also,

of course, it is difficult for research assistants to find professors who will help or guide them to specialize in a
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certain field in every school. The profession partially met my expectations, so let’s say it paved the way to develop

myself.”

P5: “Doing academic studies in the field of music was my ideal even during my high school years. | tried to develop
and improve myself in this regard. The profession does not meet my expectations. Since my faculty makes us do
administrative work rather than academic studies, my expectations are not met. | can say that my dreams are

not realized.”

P6: “After working as a teacher for a while, | wanted to improve myself a bit more. You can’t improve yourself by

just teaching. That’s why | chose being an academic. Yes, the profession met my expectations.”

Table 2. Participants’ Reasons for Choosing the Profession

Category Statement Participants
Reasons for choosing the Dreamed of this P1, P2, P4, and P5
profession Love doing research P2

Being guided because of being successful P3

Desire to pursue vocational education P4

Willingness to improve myself P6
Meeting professional Meeting expectations P1, P2, P6, and P4
expectations Not meeting expectations P3 and P5

As depicted in Table 2, the most common reason for choosing the profession was that the participants had
dreamed of it since they were young. The other reasons were that the participants liked doing research, wanted
to improve themselves, and were guided by their professors because they were successful. When the situations
of professional expectations being met were analyzed, four participants were happy with their choice of
profession (P1, P2, P4, and P6), whereas two participants could not find what they expected from the profession

and their expectations were not met (P3 and P5).

The answers to another question, “Are you satisfied with your choice of profession?” were as follows:

P1: “I am satisfied. | like reading and doing research. | like touching people’s lives. I like sharing my knowledge

about the field with other people, students. | like doing research and reading academic publications in this field.”

P2: “I am satisfied. As | said, this position type supports me in terms of achieving my goals.”

P3: “l am not satisfied. | have to do this profession because | have no other choice. If | had a choice, | would quit

immediately.”

P4: “I am satisfied. | play the violin. The profession contributed more to my studies in the field of violin. | can say
that it has increased my capacity in terms of both teaching and playing when | delve into sub-dimensions such as

the structure of the instrument, way of playing it, and techniques while researching subjects that | do not know.”
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P5: “I am satisfied no matter what happens. I like finding out the reason for something that is on my mind and to

solve a problem if there is a solution. This profession opens the door for me to do that. That’s why | am satisfied.”

P6: “I am satisfied. I like doing research.”

Table 3. Participants’ Professional Satisfaction

Category Statement Participants
Satisfied Love of reading and doing research P1, P5, and P6
Love of knowledge transfer P1
Seeing the job as a means of achieving individual P2
goals
Thinking it increases individual capacity P4
Not satisfied Thinking not having any other choice P3

Table 3 lists the professional satisfaction statements of the participants based on the data obtained from the
interviews. Most of the participants (n = 5) were satisfied with being a research assistant. Considering the analysis
of the comments, the participants liked doing research, enjoyed transferring knowledge to students, thought
that the profession increases their capacity in terms of instrument and knowledge, and saw it as a means of

achieving their individual goals.

The answers of the participants to the question “What is the official job description in the organization where
you work, and are you requested to perform tasks within or outside this the official scope of the job?” were as

follows:

P1: “Dr. Research Assistant. | can say no. | mean, it is not requested because we do not have a clear job, task

description.”

P2: “I am officially a research assistant. By definition, we are expected to do the tasks assigned by the supervisor

of the department. But | don't have any problems with this.”

P3: “Our job description is not clear because there is actually no such thing as a job description in research
assistantship. There is something like this; it is not very clear. Something like “The research assistant performs all
the duties assigned by the superior” is said. This is a very general statement. Therefore, it is never clear what we
will do; we can be assigned to something at any moment, any minute. By the way, | am not very unhappy in my
department. | mean, how can | put it? I’'m talking about the general situation. We are constantly in tension

because we don’t have a job description. Of course, we are asked for doing tasks.”

“For example, we can be assigned to supervise an exam that is not under our responsibility. An exam that should
be led by the lecturer; however, only we do it. What else can be? | mean, some drudgery... for example, drudgery
related to playing an instrument, giving a concert somewhere... Whether the age of the people working in this

position is 60 or 20 years, it is not clear what they will do. There is no job description like in other positions.”
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P4: “Research assistant. | am assigned as an exam proctor, and | also have violin lessons. | don’t have any other
duties. In other words, it’s a part of the daily, routine jobs at the beginning of the semesters or daily tasks. Of
course, there are things other than routine work, for example, paperwork, but only once in a while, not all the

time.”

P5: “Since we are research assistants, we have a job definition such as “assist administrative and academic
superiors.” Within this definition, so many tasks are demanded that there is not much left outside the definition.
You know, apart from cleaning restrooms, every job is included in the job description, so there is not a job for

which | said “I didn't do it.”

P6: “Research assistant. Sometimes, they ask us for certain things. | do them if | want to, but | don’t if | don’t want

to do. | usually do them to avoid confrontation with my supervisor.”

Table 4. Duties of the Participants and Duties Requested from the Participants

Category Statement Participants
Position name of the Research Assistant P2, P3, P4, P5, and P6
profession Dr. Research Assistant P1
Task requested All duties assigned by the department supervisor P2, P3, P4, P5, and P6
Tasks in examinations P3 and P4
Lack of clear job description P1and P3
Request to play in a concert or participate in a concert P3
performance
Attending classes P4
Every job except cleaning restrooms P5
Doing what they want to do and not doing what they don’t P6
want to do

Table 4 lists the status of the participants’ official positions and the tasks expected and demanded from them.
As depicted in Table 4, the tasks assigned by the department supervisor were most frequently mentioned. In
addition, the research assistants were asked to take part in examinations and events such as concerts and
performances, and even expected to give lectures when needed. The most striking statement among these data

belonged to P5, who said that they were asked to do every job except cleaning restrooms.

The research assistants were asked, “Do you ever experience problems related to your job description (academic

or nonacademic) at the institution where you work, and if so, can you explain?”. Their answers were as follows:

P1: “I was exposed to mobbing by managers years ago. This was after the 2016 coup attempt, when we were all
transferred to 50D and then back to 33A positions. We were asked for the score of the file we had applied for the
position. They reported that my CD in the file | submitted was not opened. However, even though my professor
was in the room across from me, instead of telling me this, they forwarded it to the dean’s office. This is how it
happened. Normally, the rejection is sent back to the sub-unit. But the professor asked the dean’s office and they

said, “You reject it, we can’t.” Apart from that, there was a room change. During that period, my room was

3008



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 8, Issue: 24 2023

constantly being changed. | had problems with the physical infrastructure. | did not have any problems with the

students, that is, because the age range of the students and us is close, they can easily communicate with us.”

P2: “I don't have a study room of my own. This can sometimes be a problem, but to solve it, | study in the study
rooms upstairs. We do our own studies in our common room. This is not a serious problem, but it would be good

if the physical conditions were improved.”

P3: “We were subjected to mobbing and discrimination at the time. We had problems getting permission for
academic studies, there was a workload problem, and we had problems with the supervisor of the institution;
these are the most important ones. In addition, there was no financial and moral support for academic studies.
Apart from that, | was mostly affected psychologically. | mean, being treated as if we don’t exist, not being treated
as human beings, being constantly reminded that this position is temporary, and not being respected even though
the position is not temporary are the issues | suffer the most. We are not seen as a professor in the eyes of the

students; it is not clear what we are.”

P4: “Here the physical conditions attract my attention. | cannot say that | have a problem with the rest. For
example, distance education is implemented from time to time. In that context, | don’t think that the devices and
instruments we use, at least as far as we know, and the programs and applications are focused on receiving and
transmitting the sound of our instruments. These are mostly video call and non-video call tools and applications.
Distance learning tools are not suitable for teaching an instrument. Maybe these can be improved in the future,
including problems such as the supply of devices. We can say that it is a matter of improving the instruments for
music and collective studies to be carried out in the school in a healthier way. Apart from these, there is nothing

else to hinder my work.”

P5: “Well ... Of course there are difficulties. Sometimes the workload is too much. There are many times when |
cannot keep up with my own academic work. There is also physical inadequacy in our faculty. Having own room
is privilege, | do my studies, but during the day and working hours. | don’t have a space where | can practice my
instrument without disturbing the environment. Our workload is too much. As | said, | can only spare time for my
own academic studies after 7 or 8 p.m. Until then, | try to complete the work of the faculty and the school. We
don’t get financial support for academic studies, but most of our professors who want to improve us help us.
However, there are also professors who are very knowledgeable but do not want us to learn new things regarding

the field.”

P6: “I had problems with the head of the department. There is mobbing. Things are better now. When | asked for
a room to work, they didn’t give me one. My workload is normal. Our dean is sensitive about this issue. Our dean
supports academic studies if we want, but | haven’t done any academic studies recently. The head of the
department also supports, but they don’t give financial support. Physical conditions are sufficient for me, but not

for the students.”
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Table 5. Problems Related to Job Description in the Organization Where the Participants Worked

Category Statement Participants

Mobbing Problems with managers P1, P3, and P6
Problems with academic staff P5
Dehumanization P3
Feeling disregarded P3
Lack of respect P3

Other Problems caused by the physical infrastructure of the department P1, P2, P4, P5, and P6
Lack of financial support for studies P3, P5, and P6
Problems in academic studies P3 and P5
Problems arising from workload P3 and P5
Equipment problems P3 and P4

Table 5 depicts the distribution of the problems experienced by the participants regarding their job descriptions.
The participants most frequently experienced problems arising from their heads and stated that they were
subjected to mobbing. In addition, one participant (P5) stated that he was mobbed by the professors working in
the department. When the interview transcripts were analyzed, the statements of P3 were found to be
remarkable. P3 felt that he was not treated as a human being, he thought that he was not respected, and he

even stated that he was treated as an invisible, nonexistent person.

CONCLUSION and DISCUSSION

The results obtained based on the data in accordance with the purpose of the study were as follows:

. A majority of the participants were male.

° None of the participants had ever been abroad for academic purposes. Oztiirk and Ozdemir (2017)
stated that it was imperative for academic personnel to conduct academic studies abroad so as to establish
international relations and thus improve themselves. However, the academic studies could not be carried out at
the required level due to a lack of necessary support, economic problems, or foreign language skills.

. Four of the participants were graduates of fine arts high schools. Similarly, Ugan (1995) stated that fine
arts high school music departments were a model based on the conditions, realities, needs, and expectations of
Turkey, as well as the characteristics of the music field and the requirements of the time. The reason for opening
fine arts high schools is explained in Article 33 of the Turkish National Education Basic Law No. 1739 as follows:
“Special schools may be opened or specific training measures may be taken at the level of basic education and
secondary education to train children who have special talents and abilities in the field of fine arts from an early
age. Due to their characteristics, the principles regarding their establishment, functioning, and training shall be
regulated by a separate regulation” (Yildirim, 1998).

. The most frequently identified reason for the participants to choose the profession was that it was the
profession they dreamed of. In addition, the participants’ willingness to do research, the desire to improve
themselves, and being guided by their professors because they were found successful were determined as the
reasons for choosing the profession. According to Ensari and Alay (2017), the choice of profession is not only

about what the individual will do, but also about how to live a life. In addition, five factors affecting the
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individuals’ choice of profession were found in the research results: professional knowledge and skills, high
earnings and responsibility expectations, status expectations, family and educational environment, and
occupational structural features.

. Four of the participants stated that working as a research assistant met their professional expectations.
However, two participants were not satisfied with their choice of profession. A majority of the participants were
satisfied with their choice of profession. One participant (P3) stated that he continued to work in the profession
because he had no other choice, and that he would not have continued this job if he had another job opportunity.
As shown in Table 2, P3 started to work as an assistant because his professors saw him as successful, without
really wanting to, but only because he was successful in his courses. These data suggested that academic success
alone was not enough when choosing a profession, and that professional satisfaction should also be considered
in terms of working life. According to Mengi and Schreglmann (2013), for a country to progress on the
international platform and adapt to changing paradigms, it was inevitable that it needed academics who were
open to development and change and who were scientifically productive. However, the researchers who would
conduct scientific studies also had various problems.

. All participants were research assistants. They mostly received their assignments from the unit
supervisors. In addition, they were asked to take part in examinations and events, such as concerts and
performances, and even expected to teach classes when needed. The most striking statement in this data was
that one participant (P5) stated that he was asked to do every job except cleaning toilets. Another participant
(P6) commented that he did what he wanted to do and refused tasks he did not want to do. These two different
cases indicated that the attitudes of administrative supervisors and the workload of the department determine
the limits for the research assistants’ tasks. Such findings can play a crucial role in terms of job satisfaction and
burnout levels of research assistants. According to Damar, Ozdagoglu, and Ozveri (2020), universities develop
new ideas and technologies within the ecosystem in which they are located and enable the development of a
skilled, productive, and adaptable workforce that the countries need. In this way, the universities strive to fulfill
their mission to help countries become stronger in the global competitive environment. Universities are also in
competition in this context, and ranking systems exist globally where the universities are evaluated based on
criteria such as intellectual ability and creativity.

. Participants most frequently experienced problems stemming from their managers. Most participants
(n = 4) stated that they were subjected to mobbing differently. One of the participants (P3) felt that he was not
treated as a human being, that he was not respected, and that he was even treated as an invisible, nonexistent
person. When the general data of the study were analyzed, it was revealed that the same participant was not
satisfied with his profession and continued his duty only because he felt obliged to do so, which might be due to
this negative environment and the mobbing he experienced. The research assistants faced various issues such as
unequal remuneration, inequality in vocational education, mobbing, finding a job, promotion, and work and
family conflict (Kocacik & Gokkaya, 2005). As a result of mobbing, the research assistants were blamed and
criticized, their abilities were underestimated, and they were humiliated and tried to be removed from the

academic community (Pacevicius et al., 2009). All these could cause economic problems, mental—physical health
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disorders, restlessness and unhappiness, and even post-traumatic stress disorders in individuals (Sart et al.,

2018).

. Participants mostly experienced problems arising from the physical infrastructure of their departments.

This problem was followed by not receiving financial support for their academic studies.

. Participants also experienced problems due to the workload imposed on them.
. Another problem encountered was related to the lack of equipment.
SUGGESTIONS

Based on the findings of this study, the following suggestions were made:

. The problems experienced by research assistants in universities in terms of foreign language proficiency
should be evaluated, and the universities should help research assistants to improve their foreign language skills.
. It is crucial to emphasize that the decision regarding once’s profession is of significant importance,
impacting both the individual and the future of the country. Therefore, measures should be taken to ensure that
career choices are made consciously.

. Necessary care should be taken by both advisers and other academics to provide support and
encouragement to research assistants.

. The most important support will be to provide motivation. Therefore, it is essential for universities to
provide support to their own research assistants. Each department should develop appropriate methods for
fostering motivation, especially among newly trained research assistants.

. Departments should work on enhancing their physical infrastructures and conditions.

ETHICAL TEXT

“This article has complied with the journal writing rules, publication principles, research and publication ethics
rules, and journal ethics rules. Responsibility for any violations that may arise regarding the article belongs to the
authors. Ethics committee permission for the article was received by Trabzon University / Publication Ethics

Board with the decision numbered E-81614018-000-2200013182 dated 28/03/2022.”

Authors Contribution Rate: In this study, the contribution rate of the first author is 60% and the contribution

rate of the second author is 40%.

3012



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 8, Issue: 24 2023

REFERENCES

Akitici, S. ve Oztiirk, M. (2016). Arastirma Gorevlilerinin is Doyumlarinin Bireysel ve Demografik Agidan
incelenmesi: SDU Ornegi. Siileyman Demirel Universitesi iktisadi ve idari Bilimler Fakiiltesi Dergisi, 21 (2),
667-692.

Damar, M., Ozdagoglu, G. ve Ozveri, 0. (2020). Bilimsel Uretkenlik Baglaminda Diinya Siralama Sistemleri ve
Turkiye’deki Universitelerin Mevcut Durumu. Universite Arastirmalari Dergisi, 3 (3), 107-123.

Ekiz, D. (2003). Egitimde Arastirma Yéntem ve Metodlarina Giris. AniYayincilik.

Ensari, M. S. ve Alay, H. K. (2017). Meslek Secimini Etkileyen Faktérlerin Demografik Degiskenler ile iliskisinin
Arastirilmasi: istanbul ilinde Bir Uygulama. Humanitas, 5 (10), 409-422.

Glesne, C. (2014). Nitel Arastirmaya Giris. Ani Yayincilik.

izci, C. (2018). Akademik Kurumlarda Orgiitsel Adalet ve Diglanma iliskisi: Arastirma Gérevlileri Uzerine Bir
Arastirma. Trakya Universitesi Sosyal Bilimler Dergisi, 20 (2), 177-194.

Kocacik, F. ve Gékkaya V. B. (2005). Tiirkiye’de Calisan Kadinlar ve Sorunlari. C.U. iktisadi ve idari Bilimler Dergisi,
6 (1), 195-219.

Korkut H., Mustan,T. ve Yalginkaya, M. (1999). Arastirma Gorevlilerinin Sorunlari. Egitim Yénetimi Dergisi, 17, 19-
36.

Mengi, F. ve Schreglmann, S. (2013). Akademisyenlik Baglaminda Bilimsel Uretkenligi Etkileyen Cevresel
Faktorler. Amasya Universitesi Egitim Fakiiltesi Dergisi, 2 (1), 1-17.

Oztiirk, A. ve Ozdemir, M. C. (2017). Gazi Universitesi Ogretim Uyelerine Yénelik Amerika Birlesik Devletleri Dil
Egitim Programinin Degerlendirilmesi. Yiiksekégretim ve Bilim Dergisi, 7 (3), 523-533.

Pacevicius, J. ve Janulyté, E. (2009). Mobbing as A Problem of Organizational Life: The Evaluation and Analysis of
Reasons, Expressions and Consequences. Ekonomika ir Vadyba. Aktualijos Ir Perspektyvos |, 14(1), 187-
196.

Sart, G., Sezgin, F. H. ve Demir, N. (2018). Mobbingin Mesleki Tikenmislik Algisi Uzerine Etkileri: Kadin
Akademisyenler Ornegi. Beykoz Akademi Dergisi, 6 (1), 118-135.

Ugan, A. (1995), AGSL Muzik Bolimleri Modelinin Yapisi, Niteligi, Kapsami ve Dayandig Temeller. AGSL Muizik
Balimleri Semineri Bildirisi, Uludag Universitesi Yayinlari, 106-146.

Uysal, i., Anil, D. ve Ertuna, L. (2015). Tiirkiye’deki Arastirma Gérevlilerinin Mesleki Sorunlarinin ikili Karsilastirma
Yoluyla Olceklenmesi. Egitimde ve Psikolojide Olcme ve Degerlendirme Dergisi, 6 (2), 279-292.

Von Hout, H. (1991). A Causal Model for Assessing Problems of Dutch Research Assistants (PhD-Students).
Association for The Study of Higher Education, 1-10.

Yildirim, S. (1998). Ankara Anadolu Giizel Sanatlar Lisesi Miizik B6limi Ogrencilerinin Muzik Alan Derslerindeki
Basarilari ile Genel Bilgi Alani Derslerindeki Basarilarinin incelenmesi (Yayimlanmamis Yiikseklisans Tezi).
Gazi Universitesi.

Yilmaz, K. ve Sahin, T. (2016). Egitim Fakiltelerindeki Arastirma Gorevlilerinin Mesleki Deneyimlerinin
incelenmesi: Arastirma Gorevlisi Olmanin Anlamina iliskin Fenomenolojik Bir Calisma. Marmara
Universitesi Atatiirk Egitim Fakiltesi Egitim Bilimleri Dergisi, 44, 143-168.

YOK (1981). 2547 Sayih Yiiksekégretim Kanunu.

3013



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 8, Issue: 24 2023

MUZiK EGiTiMi ANABILIM DALLARINDA GOREV YAPAN ARASTIRMA GOREVLILERININ
PROBLEMLERI

0z

Nitel bir arastirma olan bu ¢alismada, 2022-2023 egitim-6gretim yilinda Tiirkiye’de muzik egitimi
anabilim dallarinda gbérev yapmakta olan 6 arastirma gorevlisinin mesleki sireglerinde
karsilastiklari sorunlarin belirlenerek degerlendirebilmesi igin arastirma tirii olarak gorisme
yontemi secilmis, veri toplama araci olarak da arastirmacilar tarafindan hazirlanan goriisme
formunda yer alan sorulardan yararlanilmigtir. Arastirma sonucunda; arastirma gorevlilerinin
higbirinin akademik olarak yurtdisinda bulunmadigi; meslegi segmelerinde en siklikla tespit edilen
sebebin hayalini kurduklari meslek oldugu; bliylik ¢ogunlugunun meslegi segmekten memnun
oldugu; en siklikla yoneticilerinden kaynakh sorunlar yasadiklari; en fazla bélimlerindeki fiziksel
yapidan kaynaklanan sorunlar, akademik calismalarina maddi destek alamama ve kendilerine
yuklenen is ylkiinden kaynakl sorunlar yasadiklari saptanmistir.

Anahtar kelimeler: Miizik egitimi, arastirma gorevlisi. problem.
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GiRiS

Yagadigimiz ¢agin bilgi ¢agl olmasi nedeni ile bilgiyi gelistiren ve bilimi ilerleten kurumlar glinimizde daha da
onem kazanmistir. Dolayisiyla tiniversiteler de bu kurumlarin basinda gelmektedir. Bu egitim kurumlarinda gérev
yapan 0gretim elamanlari da gelecek neslin daha nitelikli ve saghkli bir birey olarak yetistirilebilmesinde etkin rol

oynamaktadir. Gelecegin “6gretim lyeleri” olarak gorilebilecek “arastirma gorevlileri” de bu egitim kurumlarinin

en temel yapi taslarindan birini olusturmaktadir (Akitici ve Oztiirk, 2016).

2547 sayil kanunun ilgili 33. maddesinde arastirma gérevlileri; “yiiksekégretim kurumlarinda yapilan arastirma,
inceleme ve deneylerde yardimci olan ve yetkili organlarca verilen ilgili diger gérevleri yapan 6gretim yardimcilari”
olarak tanimlanmustir (YOK, 1981). Ote yandan yasada belirtilen “yetkili organlarca verilen diger gérevieri yapar”
ifadesi dogrultusunda; arastirma gorevlilerine hem kurumsal hem de egitim, 6gretim ve arastirma faaliyetlerinde
pek cok gorev verilmekle birlikte asil verilmesi gereken goérevler net olarak bilinememektedir (Uysal, Anil ve

Ertuna, 2015).

Universitelerde gdrev yapan 6gretim elemanlari, 2547 sayili yasada; “6gretim gorevlileri, 6gretim tyeleri, 6gretim
yardimcilari ve okutmanlar” olmak Uzere 4 gruba ayrilmistir. Arastirma gorevlileri “6gretim yardimcilar”
grubunda yer almaktadir. Arastirma gorevlilerinin gérev ve sorumluluklari 2547 sayili yasanin ilgili 33.
maddesinde agik bir sekilde belirtilmistir: “Arastirma gérevlileri, yiiksekdgretim kurumlarinda yapilan arastirma,
inceleme ve deneylerde yardimci olan ve yetkili organlarca verilen ilgili diger gérevleri yapan 6gretim
yardimcilaridir”. Arastirma gorevlileri, Giniversitede 6gretim Gyeliginin temel basamagini olusturmakla birlikte
ogretim Gyeliginin de genellikle arastirma gorevliliginden basladigl uygulamada en sik karsilasilan durumlardan
biridir. Arastirma gorevlilerinin yasadiklari sorunlar, gelecegin “Ogretim Uyesi” olarak ylksekogretim
kurumlarinda calistirilacak kisilerin yetistirilme bigimini yansitmakta ve dogrudan etkilemektedir (Korkut, Mustan

ve Yalginkaya, 1999: 19).

Hollanda’da yapilan bir ¢alismada, arastirma gorevlilerinin karsilastiklari sorunlari degerlendirmek igin ileriye
donik yeni bir model gelistirilmistir. Gelistirilen bu model, arastirma goérevlilerinin yasadiklari sorunlari; kisisel
ozellikler, simdiye kadar yasanmis olan sorunlar ve ¢alisma ortaminin 6zellikleri olmak (izere 3 kategori adi altinda
ele almistir. “Calisma ortaminin 6zellikleri” adi altinda incelenen degiskenler ile “kisisel 6zellikler” grubunda yer
alan degiskenlerin karsilikli bir sekilde birbirini etkiledigi, baska alanlarda okuyan bireylerin, farkli demografik
tablolar ¢izdigi ve olaylara daha farkli baktigi gbzlenmistir. Ayrica en ¢ok yasanan sorunlardan birinin de 6gretme
isinden duyulan endisenin oldugu tespit edilmistir. Yasanan bu sorunun, ozellikle yas¢a daha olgun arastirma
gorevlilerinde ve sosyal bilimlerde daha yaygin oldugu saptanmistir. Ayni grupta, “6gretme” isinin vermis oldugu
stres, fen bilimleri arastirma gorevlileriyle kiyaslandiginda daha yiksek bir oranda bulunmustur. Arastirma
gorevlisinin statlistinlin yikselmesine ve arastirma motivasyonunun diismesine bagli olarak; arastirmanin vermis
oldugu stres ve endise diizeyi artmaktadir. “Arastirma” yapmanin verdigi stres oraninin, “6gretme” isinin yarattig
stres oranindan daha yiksek oldugu sonucuna ulasilmistir. Kot planlama durumunda stresin arttigi ve gorev

duyumsamazhgl ile dogru orantili oldugu tespit edilmistir. Arastirma gorevlilerinin blylk bir boliminin
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yoneticileri ile diyaloglarinin iyi oldugu saptanmistir. Sonuglar; arastirma gorevlilerinin ¢ogunlugunun

bulunduklari konum nedeniyle daha ¢ok beklenti icinde olduklarini ortaya ¢ikarmistir (Von Hout, 1991).

Arastirma gorevlilerinin problemleri izerine Gilkemizde yapilmis olan bazi arastirmalara gore ise;

Arastirma gorevlilerinin blyuk bir cogunlugu bu gorevi; akademik alanda gelisme, hazirlanma, bitime katkida
bulunma ve arastirma yapma amaci ile se¢mislerdir. Goruldugi Gzere arastirma gorevlilerinin geleceklerini
“akademisyen” olarak devam ettirebilme istekleri dncelikli amaglarindandir. Lakin gorev ile ilgili belirtilen
tanimda, yetkide ve sorumluluklarda netlik olmayigi gérisu ile bir karmasiklik oldugu gorisiine %92.5 gibi
biyik bir cogunluk katilmistir. Ote yandan diger énemli bir sorun da maddi imkanlarin yetersiz olusudur.
Arastirmada elde edilen bulgulara gore; arastirma gorevlilerinin yaridan fazlasi (%66.5) kirada oturmakta,
blyuk bir cogunlugu (%91.4 ve %96.6) arastirma fonundan ya da disaridan katki payr almamakta, yariya yakini
(%41.1) ise ulasim sorunu yasamaktadir. Ayrica arastirma gorevlilerinin yaridan fazlasi (%75.4) kullandiklari
fotokopi makineleri icin tGcret 6dedigini, katilimcilarin (%78.9) ise kitiphane imkanlarinin yetersiz oldugunu
belirtmistir. Bitiin bu olusan olumsuz sonuglarin neticesinde, arastirma gorevlileri Gniversiteden ayrilma
kararina kadar gidebilmektedir. Clinkii %82 gibi biylk bir cogunluk lniversiteden ayrilmayi istemelerindeki
en biiyiik neden olarak “maddi yetersizligi” gdstermistir. Ote yandan %50'ye yakin arastirma gorevlisinin de
yasa ile belirlenmemis sekreterlik gibi diger isleri yaptigi belirtilmistir (Korkut, Mustan ve Yalginkaya, 1999).
Ekonomik sartlar arastirma gorevlilerinin en 6nemli sorunlarindan biri olmakla birlikte bunu sirasiyla;
mobbing, idarenin verdigi fakilte islerinin fazla olmasi nedeniyle yogunlugun artmasi, 6deneklerin
bulunamamasi ya da yetersiz olmasi, kadro glivencesinin olmamasi, bilimsel olmayan islere yonlendirmenin
yapilmasi, yabanci dil ve fiziksel yetersizlikler gibi sorunlar takip etmistir. Mobbingi en 6nemli sorun olarak
goren kisiler kadin arastirma gorevlileri olmustur. Kadro glivencesinin olmamasi ise arastirma goérevlilerinin
en 6nemli sorunu olmustur (Uysal, Anil ve Ertuna, 2015).

Arastirma  gorevlileri  goérev  tanimlarinda  belirtiimeyen ve  bilimsel ¢alisma  kapsaminda
degerlendirilemeyecek; sekreterlik ve angarya islerinin yaninda hocalarin vermis oldugu isleri de yapmak
zorunda kaldiklarini belirtmislerdir. Ote yandan arastirma gorevlilerinin yapmis olduklar calismalara,
bolimlerindeki bazi hocalarin higbir emegi olmadigi halde ortak olduklari ifade edilmistir. Dolayisiyla da bu
olumsuz gelismeler arastirma gorevlilerinde istismar edilme ve kullanilma duygusunu uyandirmaktadir. Ayrica
bu egitmenler, ekonomik acgidan ihtiyaglarini karsilayamama ve bilimsel ¢alisma yapma hususunda gticliklerle
karsilagsmaktadir. Yasanan bu olumsuz deneyimler, arastirma gorevlilerinin meslege iliskin motivasyonlarini
ve tutumlarini olumsuz olarak etkilemektedir. Arastirma gorevliligi sirecinde kazanilan deneyimler,
egitimcilerin kimlik kazanma siirecinde ve akademik kariyer yolunda ilerlemelerinde etkin bir rol
oynamaktadir. Arastirma gorevlilerinin, arastirma gorevlisi olarak géreve basladigi tarihte sahip oldugu
akademik yeterlikler ile mevcut akademik durumu arasinda anlamli bir fark bulunmaktadir. Dolayisiyla
arastirma gorevliliginde kazanilan deneyimler, egitimcilerin akademik olarak kendilerini gelistirmelerini

saglamistir (Yilmaz ve Sahin, 2016).
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Oysa arastirma gorevlileri, galistiklari yiiksekdgretim kurumlarindan asagida belirtilen beklentiler igerisindedirler

(Akrtici ve Oztiirk, 2016):

e Yaptiklari isin karsihgi olarak iyi bir kazang elde etmek.

e Yaptiklari isin giivence altinda olmasi.

e Gorev yaptigl yliksekégretim kurumunun modern alet ve materyallere sahip olmasi.
e Teknoloji alaninda yaganan yeniliklerin olmasi.

e Gorev yaptigl arkadaslari ile iyi iliskilerin olusabilecegi bir ortam.

e Akademik unvanlari elde edebilme ve yiikselebilme sansi.

e Ortaya koydugu isin her kesim tarafindan saygi gormesi.

e Ogretim elemani olarak deger gérmek.

¢ Kendine bilgi, beceri ve yeteneklerini gelistirebilme firsatlarinin sunulmasi.

Bu baglamda arastirma gorevlilerinin sahip oldugu sorumluluklari etkin bir bigcimde yerine getirebilmeleri igin bu
egitimcilerin kadro tirine bakilmaksizin, onlarin adalet algilarini artiracak s6z konusu beklentilerin, gorev
yaptiklari kurumlar tarafindan yerine getirilmesi 6nem arz etmektedir. Dolayisiyla arastirma gorevlileri,
bulundugu ortamdan dislanmamakla beraber gelecege daha glivenle bakarak meslegi ile daha fazla
dzdeslesebilme firsati olacaktir (izci, 2018). Bu baglamda varsa yasanan sorunlarin ortaya konmasi ve ¢éziim
dnerilerinin gelistirilmesi bu arastirmanin amacini ve énemini olusturmaktadir. ilgili literatiir incelendiginde bu

konu ile yapilmis ¢alismalarin oldukga az sayida oldugu dikkat cekmektedir.

Yapilmig olan bu arastirma, niversitelerin miizik egitimi anabilim dallarinda gorev yapan arastirma gorevlilerinin

problemlerini tespit etmek amaci ile gergeklestirilmistir. Bu amaca,

1. Katimcilarin meslegi se¢me nedenleri nelerdir?

2. Katiimcilar bu meslegi sectikleri icin memnun mudur?

3. Katilimcilarin bulunduklart kurumdaki resmi gorev tanimlari nedir ve bu tanimin i¢inde ya da disinda
kendilerinden gorevler talep edilmekte midir?

4. Katihmcilarin galistiklari kurumda gérev tanimlarina iliskin (akademik veya akademik olmayan) yasadiklari

problemler var midir?

sorularina yanit alinarak ulasiimaya ¢alisiimistir.

YONTEM

Arastirma Modeli

Arastirma, nitel bir arastirmadir. Arastirma gorevlilerinin mizik egitimi anabilim dallarindaki sorunlarinin tespit

edilerek akademisyenlerin géris/distncelerine ulasilmasi icin arastirma tiirli olarak gérisme yontemi segilmistir.
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Nitel arastirma yontemlerinden biri olan gériisme metodu; insanlarin duslincelerini, duygularini, tutumlarini ve

hislerini ortaya ¢ikaran bir veri toplama aracisidir (Ekiz, 2003).

Calisma Grubu

Bu arastirmada amagli 6rnekleme yontemi tercih edilmistir. Bu drnekleme yonteminin segilmesinin nedeni;
arastirma gorevlilerinin ihtiyaglari, beklentileri, gérisleri ve sorunlari hakkinda derin ve detayli bilgi elde etmektir.
Bu dogrultuda 2022-2023 egitim-6gretim yilinda Tirkiye’nin farkh bolgelerindeki muzik egitimi anabilim
dallarinda gorev yapmakta olan 6 arastirma gorevlisi ile ¢alisilmistir. Arastirmanin yapilabilmesi icin her bir

katihmcidan sézlt izinler alinmig; katilimcilarin  6zellikleri katildiklari gorisme baglaminda Tablo 1'de

sunulmustur.

Tablo 1. Katilimcilarin Demografik Verilerinin Dagilimlari
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K1 Kadin 32 Evli Hayir GSL Gazi U Bolu Abant U  Bolu Abant
U
K2 Erkek 29 Bekar Hayir GSL 19 Mayis U 19 Mayis U - 19 Mayis U
K3 Erkek 44 Bekar Hayir GSL Gazi U Gazi U Gazi U
K4 Erkek 39 Bekar Hayir GSL Marmara U KTU Marmara U
K5 Erkek 27 Bekar Hayir Anadolu Atatiirk U Mersin U - Mersin U
Lisesi
K6 Erkek 29 Bekar Hayir Diiz lise Bolu Abant U  BoluAbantU - Gazi U

Tablo 1 verilerinde katiimcilarin demografik dagilimlari gérilmektedir. Tablo 1 incelendiginde, katihmcilarin
blylik ¢ogunlugunun erkek oldugu, yine biyik cogunlugunun bekar oldugu goérilmistir. Calisma grubunu
olusturan arastirma gorevlilerinin hig¢ biri yurt disinda bir egitime katilmamis, mesleki anlamda yurt disinda
bulunmamistir. Yine katilimcilarin gogunlugunun giizel sanatlar lisesi mezunu olduklari dikkat cekmistir. Bu bulgu
alaninda nitelikli insan yetistirmeyi amaglayan glizel sanatlar liselerinin akademik kadro icin de bir temel teskil
ettigini de gosteren bir bulgudur. Tablo verilerinde gorilebilecegi gibi katilimcilarin lisans ve lisansisti egitimleri

farkli farkl tiniversitelerdendir. Ug katilimci lisansistii egitimlerini tamamlamis, Gigli heniiz tamamlamamustir.

Veri Toplama Araglari

Arastirma verileri, arastirma gorevlileri ile yari-yapilandiriimis gérismeler araciligl ile yiz yize yapilmistir.
Arastirmaya bazi gériisme sorulari ile baslanmis ve arastirma boyunca sorular yeniden sekillendirilmis ve yeni

sorular eklenmistir. Bunun sonucunda gorilemeyenler hakkinda bilgi edinilmis, gorilenler hakkinda alternatif
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aciklamalar yapilmistir (Glesne, 2014). Bu amagla, nitel arastirma yontemi siirecine uygun olarak desenlenen bu

arastirmada, yari yapilandirilimis gérisme teknigi kullanilmistir.

Verilerin Toplanmasi

Arastirma verileri su agamalar sonucu toplanmistir:

e Yariyapilandiriimis gériisme formu hazirlanmis;

e Gegerlik calismasi icin galisma grubu disinda bir arastirma gorevlisi ile goriisme yapilarak pilot ¢alismasi
gergeklestirilmis;

e Alaninda uzman Ug¢ 6gretim Uyesinin gorisleri ve pilot ¢alisma dogrultusunda gorisme formuna son hali
verilerek gériisme formunun kapsam gecerligi saglanmis;

e Her katimci ile ortalama 45 dakika stiren gériismeler yapilmis;

e Yari yapilandiriimis 4 sorudan olusan akademisyen goriisme formu araciligiyla arastirma gorevlilerinin
ihtiyaclari, beklentileri, goriisleri ve sorunlari hakkinda bilgilere ulasiimis;

e Daha sonra gorisme formlari, katihmcilarin eklemek ya da ¢ikarmak istedikleri bilgilerin olabilme ihtimali ile

katihmcilara tekrar dagitilmistir.

Verilerin Analizi

Arastirma verilerinin analizi su asamalar sonucu yapilmistir:

e Veriler 6nce kavramsallastirilimis;

e Ortaya c¢ikan kavramlar diizenlenmis;

e Kategoriler saptanmis;

e Ses kayitlarinin dokiimleri yapilmis ve yigma islemi gerceklestirilmis;
e Dokumler bolimlere ayrilmig ve kodlanmis;

e Kategori ve ifadeler ifade edilmistir.

BULGULAR

Bu bolimde arastirma amacina uygun hazirlanmis sorular 1siginda elde edilen ham veriler ve bu verilerin

kategorize edilmesi ile olusturulmus bulgular yer almaktadir.

Calisma grubunu olusturan katilimcilara neden bu meslegi sectiniz ve bu meslek beklentilerinizi karsiladi mi

sorusu yoneltilmis ve alinan cevaplar asagida listelenmistir.

K1 “Yaklasik 15 yasimdan beri ben akademisyen olmak icin ilerledim. Giizel sanatlar lisesine giderken bile hedefim

buydu. Bu nedenle bu alanda ilerledim. Yaptigim is planladigim beklentileri karsiladi diyebilirim.”
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K2 “Ben lise egitimimden beri akademisyen olmayi istiyordum. Clinkii arastirmayi, ¢algimi ¢calmayi her zaman ¢ok
seviyordum. Ve daha ¢ok arastirabilmek icin meslegimde daha ¢ok ilerlemek icin bu yola girdim ve beklentimi su

an karsiliyorum, hedeflerim dogrultusunda ¢alismalarima devam ediyorum.”

K3 “Ben segmedim. Soyle... Lisansta basaril égrencileri akademisyen olmaya yonlendiriyordu hocalar. Ben de ¢ok
basarili oldugum igin bu yola yéneldim. Yaptigim is hi¢bir beklentimi karsilamadi, karsilamiyor. Bu da insani

mutsuz ediyor.”

K4 “Giizel sanatlar lisesindeyken aklimda olan bir seydi. Mesleki agidan tabi ki éyle ama daha sonrasinda
akademisyenlik agisindan daha ¢ok daha farkli bu isle bire bir ilgilenen kisilere egitim verme odakl diistinceler
sonrasi bu meslegi sectim. Beklentilerimi bir sekilde karsiladi. Tabi séyle; daha bir ufuk agici bu sonucta bireysel
cabalarla da alakali, sonug olarak alinan lisans yiiksek lisans ve doktora dersleri tamamen insanin kendi ¢alistigi
alanlan gelistirecek siirede degil zaten. Bir de onu branslasacak hoca bulmakta tabi ki her okulda kolay degil. Bir

kisma kadar gercgeklestirdi, yani yol agici oldu diyelim kendimi gelistirecek ¢alismalara.”

K5 “Lise yillarimda da idealimdi miizik alaninda akademik ¢calismalar yapmak. Bu konuda kendimi gelistirmeye,
yetistirmeye ¢alistim. Beklentilerimi karsilamak hususunda agik¢asi karsilamiyor. Fakiiltemin akademik
calismalardan ziyade idari isler bize yaptirildigi igin beklentim karsilanmiyor acik¢asi. Hayallerim karsilanmiyor

diyebilirim.”

K6 “Bir siire 6gretmenlik yaptiktan sonra biraz daha kendimi gelistirmek istedim. Clinkii 6gretmenlikte ayni yerde

kaliyorsun. Bu yiizden akademisyenligi se¢tim. Evet karsilad:.”

Tablo 2. Katilimcilarin Meslegi Se¢gme Nedenlerinin Dagilimlari

Kategori ifadeler ifade eden katilimc
Meslegi segme nedenleri Bu meslegi hayal etmesi K1, K2, K4, K5,
Arastirmayi sevme K2,
Basarili oldugu igin yonlendirilme K3,
Mesleki egitime yonelme istegi K4,
Kendini gelistirmek istemesi K6,
Mesleki beklentilerin  Beklentilerini karsilama K1, K2, K6, K4
karsilanmasi Beklentilerini karsilamama K3, K5

Tablo 2 verilerinde de gorulebilecegi gibi, meslegi segme nedenlerinde en siklikla kiigik yaslarindan itibaren bu
meslegi hayal etme ifadesi yer almaktadir. Diger nedenler katilimcilarin arastirma yapmayi sevme, kendisini
gelistirmek istemesi ve hocalari tarafindan basarili bulundugu icin yonlendirme olarak tespit edilmistir. Mesleki
beklentilerinin karsilanma durumlari incelendiginde dért katilimcinin mesleki segciminden mutlu oldugu (K1, K2,

K4, K6), iki katihmcinin meslekte aradigini bulamadigi ve beklentilerinin karsilanmadigi gérilebilir (K3, K5).

Bir diger soruda arastirma gorevlisi katihmcilara yoneltilen meslegi segmis olmaktan memnun musunuz sorusuna

alinan cevaplar asagida gorilmektedir.
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K1 “Memnunum. Okumayi ve arastirmayi seviyorum. insanlarin hayatina dokunmayi seviyorum. Alana dair
bilgilerimi diger insanlarla, &grencilerle paylasmayi seviyorum. Arastirma yapmayi seviyorum bu alanda.

Akademik yayin okumayi seviyorum.”

K2 “Memnunum hocam. Dedigim gibi hedeflerimi saglamam acisindan bu kadro tipinin beni destekledigini

soyleyebilirim.”

K3 “Memnunum degilim. Baska bir sansim olmadigi igcin bu meslegi yapmak zorundayim. Bir secenegim olsa

hemen birakirm.”

K4 “Memnunum. Ben keman ¢aliyorum. Daha ¢ok keman alanina ¢alismalarima katki sagladi. Bilmedigim,
arastirirken arastirmalar sirasinda ¢alginin yapisi, calma sekli, teknikler gibi alt boyutlara inince benim de hem

ders verme baglaminda hem de ¢alma baglaminda kapasitemi artirdigi séylenebilir.”

K5 “Ne olursa olsun memnunum. Kafama taktigim bir konunun nedenini 6grenmeyi ve bir problem varsa ¢ézmeyi

seviyorum. Ve bu meslek de bana bunun kapisini agiyor. Bu yiizden memnunum.”
K6 “Memnunum. Arastirma yapmayi seviyorum.”

Tablo 3. Katilimcilarin Mesleki Memnuniyetlerinin Dagilimlari

Kategori ifadeler ifade eden katiimci
Memnun Okumay! arastirmayi sevme K1, K5, K6

Bilgi aktarimini sevme K1,

Bireysel hedefe ulagsma araci olarak gérme K2,

Kapasiteyi artirdigini diisginme K4,
Memnun degil Bagka secenegi olmadigini diisinme K3

Tablo 3 verilerinde, gorismelerden elde edilen veriler isiginda katilimcilarin mesleki memnuniyetleri
incelenmektedir. Tablo 3’e gére katilimcilarin buyuk bolumu (bes katilimci) arastirma gorevlisi olmaktan dolayi
memnundur. Yorumlar incelendiginde katilimcilarin arastirmayi sevmeleri, 6grencilere bilgi aktarmaktan
hoslandiklari, calgi ve bilgi yéniinden kapasitelerinin arttigini dislinmeleri ve bireysel hedeflerine ulasma araci

olarak gordiikleri sdylenebilir.

Katilimcilara yoneltilen galistiklari kurumdaki resmi gérev taniminin ne oldugu ve bu tanimin iginde ya da disinda

kendilerinden gorevler talep ediliyor mu? Sorusuna alinan yanitlar asagida gorildigu gibidir.

K1 “Dr. Arastirma gérevlisi. Hayir diyebilirim. Yani agik bir tanimimiz olmadigi igin agik bir gérev tanimimiz

olmadigi icin talep edilmiyor.”

K2 “Resmi gorev olarak arastirma gérevlisiyim. Tanim olarak bilindigi lizere birim amirinin verdigi gérevleri

yapmamiz bekleniyor. Ama bu konuda sikinti yasamiyorum.”
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K3 “Gérev tanimimiz belli degil ¢linkii arastirma gorevliliginde gérev tanimi diye bir sey yok aslinda. $S6yle bir sey
var. Cok agik bir durum yok. iste iist amirin verdidi biitiin gérevleri yapar gibi bir sey yaziyor. Cok genel bir ifade
bu. Dolayisiyla ne yapacagimiz hicbir zaman belli degil her an her dakika bir seyle gérevlendirilebiliyoruz. Ben bu
arada kendi bélimiimde ¢ok mutsuz ya da sey degilim. Yani nasil séyleyeyim? Genelden de biraz bahsediyorum.

Gorev tanimimizin olmamasi ile birlikte de biz devamli gerginlik yasiyoruz. Bizden tabi ki gérevler talep ediliyor.”

Mesela kendi gérev sorumlulugumuzda olmayan bir sinavin yapilmasi. Hocasinin basinda olmasi gereken bir
sinavin sadece bizim tarafindan gergeklestirilmesi gibi. Baska ne olabilir? Yani bazi angarya isler... Calmayla ilgili,
bir yerde bir konser vermeyle ilgili, dinleti yapmakla ilgili angarya isler... Bu kadroda ¢alisan insanlarin ister yasi

60 olsun ister 20, ne yapacagi belli degil. Bir gérev tanimi ¢linkii yok baska kadrolardaki gibi.”

K4 “Arastirma gérevlisi. Zaten sinav gézetmenlikleri, bir de girdigim keman derslerim var. Baska bir gérevim yok.
Yani giindelik okul ici gelisen dénem baslarinda rutin yapilan programlarla ilgili bir kisim veya giindelik gelisen

tabi ki bunlar rutin disinda olan seyler de var yani evrak isleri d6nem dénem siirekli degil.”

K5 “Arastirma gérevlisi oldugumuz icin idari ve akademik (istlerinin asiste ettigi gibi bir tanimimiz var. Bu tanimin
icinde ¢ok fazla gérev talep ediliyor zaten tanimin disinda pek bir sey kalmiyor. Hani iste tuvalet temizlemekten

baska her is gérev tanimina girdigi icin su isi de yapmadigim dedigim bir isim kalmad.”

K6 “Arastirma gdérevlisi. Bazen ricalar oluyor. Onlari da istersem yapiyorum, istemezsem yapmiyorum. Amirimle

karsi karsiya gelmemek icin genelde yapiyorum.”

Tablo 4. Katilimcilarinin Gorev Dagilimlari ve Kendilerinden Talep Edilen Gorevlerin Dagihmlari

Kategori ifadeler ifade eden katiimc
Meslegin kadro adi Arastirma gorevlisi K2, K3,K4, K5, K6

Dr. Arastirma gorevlisi K1
Talep edilen Birim amirinin verdigi tim gorevler K2, K3, K4, K5, K6
gorevler Sinav gorevleri K3, K4

Gorev taniminin net olmamasi K1, K3

Konser, dinleti yapilmasinin istenmesi K3,

Derslere girme K4

Tuvalet temizleme digindaki her is K5

istedigi gérevi yapma, istemedigi K6

yapmama

Tablo 4 verilerinde, katilimcilarin resmi olarak kadrolarinin durumlar ve kendilerinden bu kadro dahilinde
beklenen ve talep edilen gorevler goriilmektedir. Tablo incelendiginde en siklikla birim amirinin verdigi gérevlerin
ifade edildigi gorilebilir. Ayrica ¢calisma grubunu olusturan arastirma gorevlilerinin sinavlarda, konser- dinleti gibi
etkinliklerde yer almasi istenmekte hatta ihtiyag¢ halinde dersleri yiiriitmeleri beklenmektedir. Bu verilerden en
dikkat ceken ifade K5’e aittir. Katilimci tuvalet temizleme disindaki her isi yapmasinin istendigini belirttigi

gorilebilir.
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Galisma grubunu olusturan arastirma gorevlilerine “Cahstiginiz kurumda gorev taniminiza iliskin (akademik veya

akademik olmayan) problemler yasadiginiz oluyor mu? Yasiyorsaniz agiklar misiniz” sorusu yoneltilmistir.

K1 “Yéneticilerle bir mobbing yasadim yillar énce. Bu da 2017 darbe girisiminden sonra hepimizin 50D ye déniip
tekrar 33A ya kadro almamizla ilgiliydi. Sunmus oldugumuz dosya puani istenmisti bizden. Sundugum dosyadaki
cd min agilmadigini ilettiler. Ancak tabi karsi odamda oldugu icin hoca bunu bana séylemek yerine dekanliga
iletmis. Bu da séyle olmustu. Normalde red alt birime geri génderilir. Ama dekanliktan rica etmisler, siz red edin
biz edemiyoruz diye. Oyle iletebilirim. Bunun disinda oda dedisimi vardi o siirecte siirekli bir oda degisimi. Fiziksel
alt yapi olarak sorun yasadim. Ogrencilerle ilgili bir sonum yasamadim yani 6§rencilerle bizim yas arahigimiz yakin

oldugu igin iletisim olarak bizle rahat iletisim kurabiliyorlar bizimle.”

K2 “Benim bireysel bir ¢calisma odam yok. Bu bazen sorun olabiliyor ama bunu ¢ézmek igin kendimiz yukaridaki
¢alisma odalarina ayrilabiliyoruz. Kendi ézel ¢calismalarimizda yine odamizda gergeklestirebiliyoruz. Cok asiri bir

problem olmamakla birlikte fiziki kosullar iyilestirebilir.”

K3 “Arac-gere¢ sorunu yasiyorum. Zamaninda mobing yasadik, ayrimcilik yasadik; akademik ¢alismalara izin
sorunu yasadik; is yiki oldu; kurum amiriyle ilgili sorunlar yasadik, bunlar en énemlileri. Ayrica akademik
¢alismalara maddi manevi destek olmadi. Bunun disinda beni daha ¢ok etkileyen sey isin psikolojik tarafi. Yani
yokmusuz gibi davranilmasi; insan yerine konulmamamiz; bu kadronun gegici bir kadro oldugu hatirlatilip, gegici
olmamasina ragmen bir hani saygi duyulmamasi, benim en muzdarip oldugum konular. Ogrencilerin géziinde de

bir hoca gibi olmamamiz, ne oldugumuz belli degil.”

K4 “Burada fiziki sartlar dikkatimi ¢eker. Geri kalanlarda bir problem yasadigimi s6yleyemem. Yani fiziki agidan
mesela uzaktan egitim dénem dénem yapiliyor. O baglamda bizim kullandigimiz aygit cihazlar en azindan bizim
bildigimiz kadariyla ve programlari uygulamalar, bizim ¢algilarin sesini alma ve iletmeye frekansina odakli
yapilmis seyler oldugunu zannetmiyorum. Bunlar daha ¢ok gériintiilii gériisme ve gériintiisiiz gériisme araglari
aygitlani diger uygulamalar diyelim. Belki bunlarin ileride daha da iyilestirilmesi, cihaz temini gibi seyler. Fiziki
kosullar baska yani okul icinde miizik calismalarinin, toplu ¢calismalarinin daha saglikli bicimde yapilabilmesi icin

aletler diyebiliriz bir sekilde. Bunlarin disinda ¢alismalarimi engelleyecek baska bir sey yok.”

K5 “Yani soyle... Tabi ki zorluklar cikiyor. Is yiikii ¢ok fazla oluyor bazen. Kendi akademik ¢alismalarima
yetisemedigim ¢ok zaman oluyor. Fiziksel yetersizlik de var fakiiltemizde. Kendi odam ayricalikli oluyor,
calismasina ¢alisiyorum ama giin icinde mesai saatlerinin igcinde etrafi rahatsiz etmeden enstriimanimi
calisabilecedim bir ortamim yok. Is yiikiimiiz ¢ok fazla. Dedigim gibi yani aksam 7-8 den sonra kendi akademik
calismalarima vakit ayirabiliyorum. O zamana kadar fakiiltenin, okulun islerini yapmaya ¢alisiyorum. Akademik
calismalara maddi destek géremiyoruz ama yine de isi bilen hocalarimizin ¢ogu yardim ediyor. Ancak bir seyler

bilip de 6grenmemizi istemeyen hocalarimiz da var.”
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K6 “Kurum amiri ile sorunlar yasadim. Mobing var. Su an daha iyi ama. GCalismak icin oda istedigimde
vermemislerdi. Is yiikiim normal seviyede. Dekanimiz bu konuda hassastir. istersek akademik ¢alismalara destek
verir ama ben son zamanlarda akademik ¢alisma yapmadim. Bé6liim baskani da destek verir ama maddi destek

vermezler. Benim agimdan fiziki sartlar yeterli ama 6grenciler agisindan yeterli degil.”

Tablo 5. Calisilan Kurumda Gérev Tanimi ile ilgili Yasanan Problemlerin Dagilimlari

Kategori ifadeler ifade eden katilimci
Mobing Yoneticilerle yasanan sorunlar K1, K3, K6
Akademik kadroyla yasanan sorunlar K5
insan yerine konulmama K3
Gorlinmez hissetme K3
Saygi gérememe K3
Diger Bolumdeki fiziksel yapi kaynakli sorun K1, K2, K4, K5, K6
Calismalara maddi destek alamama K3, K5, K6
Akademik galismalardaki sorunlar K3, K5
is yiikiinden kaynaklanan sorunlar K3, K5
Arag-gereg sorunlari K3, K4

Tablo 5’te, katilimcilarin gérev tanimlarinailiskin yasadiklari sorunlarin dagilimlari gériilmektedir. Tablo verilerine
gore katilimcilar en siklikla yoneticilerinden kaynakli sorunlar yasamakta ve mobbinge ugradiklarini ifade
etmektedirler. Ayrica bolimde goérev yapan hocalardan mobbinge ugradigini belirten bir katiimci (K5)
bulunmaktadir. Gérlisme dokiimleri incelendiginde K3’e ait ifadeler dikkat gcekici bulunmustur. K3 kendisinin
insan yerine konulmadigini hissetmekte, saygl goremedigini disinmekte ve hatta kendisini gériinmeyen,

olmayan birisi gibi davranildigini belirtmektedir.

TARTISMA ve SONUC
Arastirmanin amacina uygun olarak elde edilen veriler 1siginda tespit edilen sonuglar asagida yer almaktadir:

e Katilimcilarin blylk cogunlugu erkektir.

e Katihmailarin higbiri akademik olarak yurtdisinda bulunmamistir. Oztiirk ve Ozdemir’in (2017) calismalarinda
da 6gretim elemanlari agisindan yurt disinda akademik ¢alismalar yapmak, uluslararasi diizeyde iliskiler kurma
ve boylece kendilerini gelistirme agisindan son derece onemli olmasina ragmen, gereken destegin
verilmemesi, ekonomik sorunlar veya yabanci dil yetersizligi gibi nedenlerle gereken dizeylerde
gerceklestiriliememektedir.

e Katilimcilarin dérdi glizel sanatlar lisesi mezunudur. Bu sonuca olumlu bir paralel olarak, Ugan (1995), GSL
muzik bolimlerinin modern Tirkiye'nin kendi kosul ve olanaklar iginde, kendi gergekleri, kendi
gereksinimleri, beklentileri ve miizik alaninin 6zellikleri ile ¢agin gereklerini esas alan bir model oldugunu ifade
etmektedir. Clnki GSL kurumlarinin agilma nedeni, 1739 sayili Milli Egitim Temel Kanunu’nun 33.
maddesinde su sekilde agiklanmaktadir: “Giizel sanatlar alaninda 6zel istidat ve kabiliyetleri beliren ¢ocuklari

kiictk yaslardan itibaren yetistirmek lizere temel egitim ve orta 6gretim seviyesinde ayri okullar agabilir veya
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ayri yetistirme tedbirleri alinabilir. Ozellikleri dolayisiyla bunlarin kurulus, isleyis ve yetistirme ile ilgili esaslar
ayri bir yonetmelikle diizenlenir” (Yildirim, 1998).

e Katilimcilarin meslegi segmelerinde en siklikla tespit edilen sebep hayalini kurduklari meslek olmasidir. Ayrica
katihmcilarin arastirma yapmayi sevme, kendisini gelistirmek istemesi ve hocalari tarafindan basarih
bulundugu i¢in yonlendirmesi meslegi segme nedenleri olarak belirlenmistir. Ensari ve Alay’a (2017) gore
meslek secimi sadece bireyin ne is yapilacagi ile ilgili degil ayni zamanda nasil bir yasam sirilecegi ile ilgilidir.
Ayrica arastirma sonuglarinda bireylerin meslek secimi etkileyen 5 faktore ulagilmigtir. Bu faktorler; mesleki
bilgi ve beceri, yuksek kazang ve sorumluluk beklentisi, statli beklentisi, aile ve egitim cevresi, meslegin
yapisal 6zellikleridir.

e Dort katilimcr arastirma gorevlisi olarak galismanin mesleki beklentilerini karsiladigini belirtmistir. Ancak iki
katilimci meslek secimlerinden memnun degildir.

e Katilimcilarin blylk ¢ogunlugu meslegi segmekten memnundur.

e Bir katilimci bagka segenegi olmadigi igin meslege devam ettigini belirtmistir. Mesleginden memnun olmayan
katilimcr (K3) baska secenegi olmadigi icin isine devam ettigini ve baska bir is firsati olsa bu ise devam
etmeyecegini belirtmektedir. Calisma verilerinde yer alan Tablo 2’ye tekrar bakildiginda da gorilebilecegi gibi
K3 meslegi hocalarinin kendisini basarili gormesi sonucu aslinda ¢ok istemeden sadece derslerinde basaril
oldugu icin asistanhga baslamistir. Bu veri, bir meslegi secerken akademik basarinin tek basina yeterli
olmadigini, mesleki mutlulugun da ¢alisma hayati agisindan goéz ©niine alinmasi gerektigini
distindirmektedir. Oysa Mengi ve Schreglmann’a (2013) goére Ulkemizin uluslararasi platformda
ilerleyebilmesi ve degisen paradigmalara uyum saglayabilmesi icin, gelisime ve degisime acik, bilimsel
anlamda Uretken akademisyenlere ihtiyaci kaginilmazdir. Fakat bilimsel ¢calismalar yiritecek arastirmacilarin
da gesitli problemleri s6z konusudur.

e Katilimcilarin tamami arastirma gorevlisi kadrosundadir. Gorevlerini ¢ogunlukla birim amirinden
almaktadirlar. Ayrica sinavlarda, konser-dinleti gibi etkinliklerde yer almasi istenmekte hatta ihtiyac halinde
dersleri yuritmeleri beklenmektedir. Bu verilerden en dikkat ¢eken bir ifadede katilimci tuvalet temizleme
disindaki her isi yapmasinin istendigini belirttigi gérilebilir. Buna karsin bir baska katilimci yorumunda verilen
gorevlerden istedigini yaptigini istemedigi gérevi reddettigini sdylemistir. Burada yer alan iki farkli durumun
idari amirlerin tutumunun ve boélimun is yikinidn arastirma gorevlisinin gorevinin sinirlarini belirledigi
soylenebilir. Bu sonuglar bir arastirma gorevlisinin is doyumu ve tiikenmislik diizeyleri agisindan oldukga etkili
olabilmektedir. Oysa Damar, Ozdagoglu ve Ozveri’ye (2020) gore iiniversiteler, yeni fikir ve teknolojileri,
icinde  bulunduklari  ekosistem icinde gelistirmekte, Ulkelerin ihtiyaglari olan  yetenekli,
Uretken ve degisken sartlara uyum saglayan is gliclinlin gelistiriimesine olanak saglamaktadir. Bu sayede,
Universiteler, kiresel rekabet ortaminda (lkelerin daha gii¢li bir sekilde var olabilmeleri igin Gstlendikleri
gorevi yerine getirmeye calismaktadirlar. Universiteler de bu baglamda rekabet icindedir ve diinya genelinde
entelektiel yetenek ve vyaraticiik gibi olglitler Gzerinden degerlendirildikleri siralama sistemleri

bulunmaktadir.
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e Katilimcilar en siklikla yoneticilerinden kaynakli sorunlar yasamaktadir. Katihmcilardan biyiik gogunlugu (dort
katiimci) farkh sekillerde mobbinge ugradigini belirtmistir. Katilimcilardan biri kendisinin insan yerine
konulmadigini hissetmekte, saygi géoremedigini diisinmekte ve hatta kendisini gériinmeyen, olmayan birisi
gibi davranildigini belirtmektedir. Calismanin genel verileri incelendiginde ayni katihmcinin mesleginden
memnun olmadigi yalnizca mecbur hissettigi icin gorevine devam ettigi bulgusunun nedeninin yasadigini ifade
ettigi bu olumsuz ortam ve hissettigi bu mobbing olabilecegi diistinilmektedir. Arastirma gorevlileri camiada,
is ve aile gatismasinin yani sira esit olmayan ucretlendirme, mesleki egitimde esitsizlik, mobbing, is bulma ve
mesleginde yikselme gibi cesitli problemler yasamaktadirlar (Kocacik ve Gokkaya, 2005). Arastirma gorevlileri
mobbing sonucunda suglanma, elestirilme, yeteneklerinin kiigimsenmesi ve kiiglik disiiriilme ile akademik
camiadan uzaklastiriimaya calisiimaktadirlar (Pacevicius vd., 2009). Oysa tiin bunlar bireyde ekonomik
sorunlara, ruhsal-fiziksel saglk bozukluklarina, huzursuzluk ve mutsuzluga hatta travma sonrasi stres
bozukluklarina neden olabilmektedir (Sart vd. 2018).

e Katilimcilar en fazla bolimlerindeki fiziksel yapidan kaynaklanan sorunlar yasamaktadir. Bu sorunu akademik
¢alismalarina maddi destek alamama takip etmektedir.

e Katilimcilar ayrica kendilerine yiklenen is ylikinden kaynakh sorunlar yasamaktadir

e Bir diger karsilasilan sorun da arag gereglerden kaynaklanmaktadir.

ONERILER

Arastirmadan elde edilen sonuglar i1s18inda;

e Universitelerde arastirma gorevlilerin yabanci dil konusunda yasadiklari sorunlarin degerlendirilmesi,
Universitelerin arastirma gorevlilerinin yabanci dillerini gelistirmeleri icin destek saglamasi gerekmektedir.

e Meslek secimi ile ilgili verilen karar bir anlamda gelecek yasamla ilgili verilen énemli bir karar oldugu igin
meslek seciminin bilingli yapilmasinin saglanabilmesi hem birey hem de tlke gelecegi icin 6nemli oldugu
vurgulanmalidir.

e Arastirma gorevlilerine destek ve tesvik saglamak icin gerek danismanlarca gerek diger akademisyenlerce
gerekli 6zen ve duyarlilik gésterilmelidir.

e En Oonemli destek motivasyon saglamak olacaktir. Dolayisiyla Universitelerin kendi arastirma gorevlilerine
destek saglamasi 6nem arz etmektedir. Bu durumda her bélim kendi icinde uygun yontemler gelistirerek
ozellikle yeni yetismekte olan arastirma gorevlilerine tesvik ve motivasyon anlaminda destek vermelidir.

e Bolimler fiziki sartlarini olumlu yonde dizeltmelidir.

Etik Metni
“Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina

uyulmustur. Makale ile ilgili dogabilecek her tirli ihlallerde sorumluluk yazarlara aittir. Makalenin etik kurul izni
Trabzon Universitesi/Yayin Etigi Kurulu tarafinca 28/03/2022 tarih E-81614018-000-2200013182 sayil karari ile

”

alinmistir

Yazarlarin Katki Orani Beyani: Bu ¢alismada birinci yazarin katki orani %60, ikinci yazarin katki orani %40’tir.
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