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ABSTRACT

This study was conducted in order to examine the job performances of physical education and
sports teachers regarding the physical activity levels and individual. The study was conducted
with 255 physical education teachers (172 male, 83 female) working in public schools of the
Ministry of National Education in Samsun. In the research, the International Physical Activity
Assessment Questionnaire (IPAQ) and the job performance scale developed by Sigler and
Pearson (2000) were used to measure the job performance of the employees. Measurements for
the study were conducted by visiting teachers' schools and interviewing on a voluntary basis. It
was found that there was a statistically significant difference between the mean scores of
physical activity, seniority year and departments of the participants. According to this, it was
found that the job performance score of the individuals with high physical activity status was
significantly higher; The average job performance score of individuals with a seniority of 6-10
years is significantly higher than those with a seniority of 0-5 years; It is seen that the average job
performance score of the graduates of the coaching department is significantly lower than the
graduates of the department of teaching and management. When the physical activity status of
the individuals participating in the study is considered as low and high individuals separately, it is
seen that there is no statistically significant difference between the job performance score
median in terms of gender, education, age, marital status, seniority year, working time and the
departments they graduated from. As a result, it was found that 50,98% of physical education
teachers were physically active and 49,02% were low.
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INTRODUCTION

One of the most important problems in today's education life is the job performance of teachers, which directly
affects the quality of education, and how this performance status can be increased. Developments in education
life both brought the competition to a global framework and increased the competition (Toprak & Bozgeyikli,
2011). Teachers are the mainstay of all schools that want to be successful in such an environment. Physical
education teachers are the most important part of education life and expectations from physical education
lesson and physical education teachers are increasing day by day (Balyan et al., 2012). A teacher who knows
herself/himself, can understand her/his emotions, can direct herself/himself and her/his relationships,
empathize in interpersonal relationships, and motivate herself/himself will be more successful in realizing
these expectations. Teachers who fail to realize the expectations we mentioned will not like their jobs, will not
be productive, and their performance will decline as time passes (Gumus & Isik, 2018; Toprak & Bozgeyikli,

2011).

Various negative consequences may occur because of the conditions in an individual's work environment. Even
if the working conditions are very good, limited mobility can lead to musculoskeletal problems. In order to
prevent this situation that causes serious work efficiency losses in employees, physical activity levels of
employees should be increased (Karadal & Merdan, 2017; Oztug & Cowie, 2011). Physical activity (FA) is a
concept that includes all of the movements we do during the day (such as sitting-standing, walking, cycling,
etc.) to consume calories. Our life consists of activities that have different benefits to the heart, respiratory and
digestive system by consuming calories as a result of the use of the musculoskeletal system (Ozemek et al.,
2018; Ozemek et al., 2019; Simsek, 2017). People can tend to do a physical activity because they are free to do
any activities they want during the remaining times of business life. The purpose of people's participation in
physical activity in their spare time can be psychological well-being or health. It has been proven in studies that
individuals who spend their free time doing physical activity spend their normal lives more efficiently (Pronk et
al., 1999; Pronk & Kottke, 2009). Regular physical activity can create significant differences in the protection of
adults from many different diseases or in the treatment of these diseases, in the active aging of the elderly, in
other words, in maintaining the quality of life throughout their lives (Ozemek et al., 2019; Ozer et al., 2008).
There is also evidence that physically active adults are more resistant to cardiovascular disease, are better
resistant to type 2 diabetes and have better sleep quality. It has been reported that individuals who feel
physically well and fit in their bodies focus on their jobs better, behave positively to their environment and
their work efficiency has increased (Ozyalvag, 2010). The level of FA has a positive effect on fitness, workplace
efficiency and reducing medical costs. (Anderson et al., 2000; Pronk et al., 1999). In addition, it shows that FA
individuals have higher productivity levels than non-active individuals (Anderson et al., 2000; Jalil et al., 2015;

Janwantanakul et al., 2008; Siegel et al., 2001).

The studies conducted for determining the factors affecting the job performance are associated with many

fields as can be seen in the examples of emotional intelligence and job satisfaction (Janovics & Christiansen,
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2001; Girbiliz & Yiksel, 2008), stress and job performance (Fisher, 2001), organizational cynicism and job
performance (Akdemir, Kirmizigiil & Zengin, 2016), and interpreted according to the demographical
characteristics of the participants. When considered according to the gender differences, it is seen that the job
satisfaction of the teachers is higher in female participants compared to male participants (Cankaya, 2010; Filiz,
2014). Based on the age and seniority year variables, it is seen that ones with longer years of occupational work
have higher job performances (Polat, 2019). Ertlirk and Aydin (2016) had determined that the teacher
motivation increases with seniority and thus the job performance also increases. It can be seen that in
literature, the job performances and job satisfactions of physical education teacher are examined via various
variables, however no assessments have been made via associating according to their physical activity levels. In
line with the information given, it is aimed in our study, in order to determine the job performances of the
physical education teachers, to examine their physical activity levels associating with various individual

variables.
METHOD

Research Model

In this research, general scanning model was used. Survey model is a research model that aims to describe a
past or present situation as it is and tries to define the subject, event or object in its own conditions (Karasar,
2008). Before starting the study, ethics committee approval was obtained from the Ethics Committee for Non-

invasive Researches of Hitit University (document number: 02/15 / 2019-2019-76).

Marital Status Department Gender Age Seniorty Year Education Job Time

Physical Activity

Job Performance

Figure 1. Research Model
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H1: There is a relation in positive direction between the physical activity levels and the job performance levels

of the physical education and sports teachers.

H2: There is a significant relation between the department of graduation and the job performance levels of the

physical education and sports teachers.

H3: There is a significant relation between the seniority years and the job performance levels of the physical

education and sports teachers.

Participants

Participants of the research consists of a total of 255 physical education teachers who participated in the study
voluntarily, 172 male and 83 female, out of 590 physical education teachers working in the state schools
affiliated to the Ministry of National Education in Samsun. Schools where teachers work were visited and data

were collected by applying face-to-face international physical activity and job performance questionnaires.

The study group of the research consists of total of 255 physical education teachers, 172 males and 83 females,
selected by the simple random sampling method among the 590 physical education teachers working in the
state schools connected to the Ministry of National Education in Samsun Province who have participated to the
study as volunteers. The schools where the teachers are working are visited and via applying the international

physical activity and job performance questionnaires face to face, the data are collected.

Data Collection Tools

In the study we conducted, international physical activity questionnaire and job performance questionnaire
were used as data collection tools. The international physical activity questionnaire was created to determine
the physical activity levels of individuals between the ages of 15 and 65 (Craig et al., 2003). The questionnaire
consists of 4 separate sections and total of 7 questions. The questionnaire includes questions related to the
physical activity performed for at least 10 minutes in the last 7 days. The questionnaire provides for the
determination of for how many days in the last week and for how long in each day the physical activities are
performed. The validity and reliability study of the physical activity assessment questionnaire was conducted

by Karaca and Turnagol (2007) in Hacettepe University Faculty of Sport Sciences.

The scale consisting of four expressions obtained from Sigler and Pearson (2000) 's research was used to
measure the job performance felt by employees. Job Performance scale reliability was found Cronbach's Alpha
= 0.91. It is accepted as reliable because the reliability coefficients of the scale are above 0.70. These
statements are as “I mostly achieve my job goals”, “I complete my duties on time”, “I am sure that | achieve
exceedingly the standards in the quality of the service | render” and “I find a solution in quickest fashion
possible when a problem comes up”. In Turkey, the reliability coefficient of the scale applied on the

academicians by Col (2008) is determined as .82. In the study the responses are collected via a likert scale of 5
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(1=Absolutely disagree, 5=Completely agree). In the scale the lowest obtainable score is 4 and the highest one
is 20. As the score increases the level of job performance increases. As the result of the verifying factor analysis

conducted, it is determined that the scale has a single factor structure (C6l, 2008).

Data Analysis

The research was conducted on 255 physical education teachers working in public schools affiliated to the
Ministry of National Education in Samsun. The effect of physical activity levels on job performance was
investigated by applying physical activity and job performance scales to teachers. To summarize the data
collected from the research, descriptive statistics were tabulated as mean * standard deviation or median and

interquartile range, depending on the distribution for continuous variables.

Categorical variables were summarized as numbers and percentages. The normality test of numerical variables
was checked with the Kolmogorov Smirnov test. In comparing two independent groups, t-test was used for
independent groups when numerical variables showed normal distribution and Mann Whitney U test was used
when numerical variables did not show normal distribution. In comparisons of more than two independent
groups, one-way analysis of variance was used when numerical variables showed normal distribution, and
Kruskall Wallis H test was used when numerical variables did not show normal distribution. Differences

between groups were evaluated by Dwass-Steel-Critchlow-Fligner test in non-parametric tests.

FINDINGS

Table 1. Demographic Distributions of Individuals

n (%)

Male 172 (67,45)

Gender Female 83 (32,55)
. Bachelor's degree 225 (88,24)

Ed t

ucation Master’s Degree 30 (11,76)

18-25 age 26 (10,2)
26-33 age 104 (40,78)

Age

34-41 age 84 (32,94)

42-49 age 41 (16,08)

. Single 63 (24,71)

M |

arital status Married 192 (75,29)
0-5 years 58 (22,75)
. 6-10 years 112 (43,92)
Seniority Year 11-15 years 65 (25,49)

16 years and more 20 (7,84)
0-5 years 135 (52,94)

Length of Time at a Job 6-10 years 97 (38,04)

11 years and more 23 (9,02)
Teaching 194 (76,08)

Department Coaching 41 (16,08)

Management 20 (7,84)
. . Low 125 (49,02)

Ph | Activit

ysical Acivity High 130 (50,98)
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In Table 1, it was determined that the individuals consisting of 67.45% men and 32.55% women, 75.29% of
them were married and 24.71% of them were single. When the educational status was examined, 88.24% were
at the Bachelor's degree and 11.76% were at the Master’s Degree. When the age ranges were examined, it was
seen that 40.78% were between 26-33 years old, 32.94% were 34-41 years old, 16.08% were between 42-49
years old and 10.2% were between 18-25 years old. When the seniority year intervals of the individuals
included in the research was examined, it was seen that 43.92% were 6-10 years, 25.49% were 11-15 years,
22.75% were 0-5 years and 7.84% were 16 years and above. Likewise, 76.08% of the individuals were in the
teaching department, 16.08% were in the coaching department and 7.84% were in the management
department. When we examined the length of time at a job intervals, it was concluded that 52.94% were
between 0-5 years, 38.04% were between 6-10 years and 9.02% were 11 years and above. When the physical

activity statuses were investigated, it was found that 50.98% of them were high and 49.02% were low.

Table 2. Job Performance Score Comparisons of Individuals Based on Physical Activity, Gender, Education, Age,
Marital Status, Seniority Year, Length Of Time At a Job And Departments

Job Performance p
Low (n=125) 10,02 43,1 10 [8-12]
Physical Activity <0,001*
High (n=130) 16,46 + 2,44 17 [16-18]
Male (n=172) 13,66 + 4,34 15,5 [15-17]
Gender 0,054
Female (n=83) 12,57 3,99 12 [9-16]
Bachelor's degree (n=225) 13,14 £ 4,21 14 [9-17]
Education 0,093
Master’s Degree (n=30) 14,53+ 4,42 16 [11-18]
18-25 yas (n=26) 12,08 + 3,95 11 [9-16]
26-33 yas (n=104) 13,71 + 4,21 15 [10-17]
Age 0,115
34-41 yas (n=84) 13,68 + 4,29 16 [9-17,5]
42-49 yas (n=41) 12,29 + 4,33 12 [8-16]
Marital status Single (n=63) 13,08 4,1 14 [9-17] 062
,627
Married (n=192) 13,38 £ 4,31 14 [10-17]
0-5 years (n=58) 12,38 + 4,33 12 [9-16]
6-10 years (n=112) 14,17 + 3,88 15[11,5-18]
Seniority Year 0,042**
11-15 years (n=65) 12,98 + 4,41 14 [9-17)
16 years and more (n=20) 12,2+4,84 11 [8-17]
0-5 years (n=135) 13,38 +4,28 15 [10-17]
Length of Time at a Job 6-10 years (n=97) 13,33+4,18 14 [9-17] 0,824
11 years and more (n=23) 12,78 + 4,59 12 [9-17]
Teaching (n=194) 13,67 + 4,15 15 [10-17]
Department Coaching (n=41) 11,17 £ 4,29 10 [8-16] 0,005**
Management (n=20) 14,15+ 4 15,5[10,5-17,5]

Descriptive statistics were given as mean * standard deviation and median (interquartile range).

*. p<0,05 Mann-Whitney U test was used..

** p<0,05 Kruskal-Wallis H test was used.

A statistically significant difference was found between the job performance score averages of the teachers

included in the study in Table 2 in terms of physical activity status, years of seniority and departments (p <0.05
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for each). According to it, the job performance score of the individuals with high physical activity status was
significantly higher. The average job performance score of individuals with a seniority year of 6-10 years was
significantly higher than those with a seniority year of 0-5 years. The average of the job performance of the
graduates of the coaching department was significantly lower than the graduates of the teaching and
management departments. When other comparisons were examined, no statistically significant difference was
found between the median job performance scores of the individuals participating in the study in terms of

gender, education, age, marital status and length of time at a job (p> 0.05 for each

Table 3. Job Performance Score Comparison of Individuals with Low and High Physical Activity Status in terms
of Gender, Education, Age, Marital Status, Seniority Year, Length of Time at the Job and Departments

Physical Activity, Low Physical Activity, High
N (n=125) p n (n=130) p
Job Performance Job Performance
Male 16,71 +
+ —_ —
oo 76 9,82+3,11 9[7-12] 035 96 2,26 17 [16-18] 0.14
Female 10[8 - 9 15,76 + 16,5 [14- 8
+
49 10,35+3,08 12] 34 282 18]
Bachelor's degree 11 10[8 - 11 16,36 £
+ —
. 5 1006%3,08 12] 0,60 O 2,47 17116-18] 0,22
Education Master’s Degree 5 17,5[16 3
& 10 9,6+347 9[7-11] 20 172,22 '18]
18-25 yas 16 9,44+2,1 9[8-10] 10 16,3+1,95 17 [16-18]
26-33 yas 10,63 + 10[8 - 16,68 +
Age >1 3,46 14] 0,42 >3 2,29 17[16-18] 0,89
g 34-41 yas 34 9,68+297 9[8-11] 1 50 16,4+2,55 17 [16-18] 6
- +
42-49 yas 24 9,63+2,95 10[7-11,5] 17 12’2‘;‘ 17 [16-18]
Single 10,39+ 10[8 -
+ —
Ml starus 33 321 14] 0,50 30 16,03t2,7 17 [16-18] 0,41
Married 10[8 - 1 10 16,59 + 0
+ _
92 9,89+3,06 12] 0 236 17 [16-18]
- +
0-5 years 35 9,71+3,14 9[7-12] 23 13"2‘ 17 [16-18]
6-10 years 11[8- 16,52 +
+ —
Seniority Year 46 10,8 £ 3,1 13] 0,18 66 235 17 [16-18] 0,52
11-1 16,12 + 1
> years 31 955302 9(7-12] ° 34 2’ - 17 [16-18]
16 years and
13 9,23+2,92 9[7-11] 7 17,7116  18[17-19]
more
0-5 years 66 9,91:3,1 10127] - 69 167202  17[16-18]
Length of Timeata  6-10years 48 1054321 10 [8 — 0,24 49 16,1+2,99 17 [16-18] 0,83
Job 13] 9 6
11 years and 16,58 + 17 [15,5-
+ -
more 11 8,64+2,2 9[7-10] 12 219 18]
Teaching 10,38 + 10[8 - 10 16,46 +
89 3,25 13] 5 2,45 17[16-18]
i +
Department Coaching 28 8864248 9[7-10] it 13 1615% 17 (16-18] 23
9 2,88 8
Management 10,13 16,83 +
8 2,53 9 [8,5-12] 12 199 17 [16-18]

Descriptive statistics were given as mean * standard deviation and median (interquartile range).
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In Table 3, when the physical activity levels of the teachers participating in the study are considered separately
as individuals with low and high levels, it is concluded that there is no statistically significant difference
between job performance score medians in terms of gender, education, age, marital status, seniority years,

length of time at the job and departments.

CONCLUSION and DISCUSSION

When the physical activity status of the physical education teachers participating in the study is examined in
Table 1, it was found that 50.98% of them were at high level and 49.02% of them were at low level. In the study
named "Investigation of Physical Activity Levels of Physical Education Teachers" conducted by Arabaci and
Gankaya (2007) with 250 physical education teachers, they found that 41.6% of the physical education teachers
are inactive, 41.6% have low physical activity and 16.8% have high physical activity level. They concluded that
the level of physical activity of the teachers was low and insufficient, and inactivity was common. In a similar
study, 286 teachers participated in the study of Sanli (2009) titled “The Relationship Between Physical Activity
Level, Age, Gender and Body Mass Index in Teachers”. They found that 17.1% of the teachers were not active,
63.9% had a low level of physical activity, and 19% had a sufficient level of physical activity to lead a healthy
life. It is seen that the study we have conducted gives different results with these two studies. The reason for
this difference is that there is a lot of time difference between the years of the study and the regions where the
study is conducted are different. For that reason, it can be thought that access to activities is not at the same

level for both groups.

Considering the results in Table 2, it is seen that there is a statistically significant difference between the job
performance score medians of the individuals participating in the study in terms of their physical activity status,
seniority years and their departments. Therefore, it is seen that individuals with high physical activity status
have significantly higher job performance scores, job performance score median of individuals with 6-10 years
of seniority is significantly higher than individuals with 0-5 years of seniority. In the literature there are no
studies examining the relation between the departments of the physical education teachers and their job
performances. However in the studies conducted on the teachers based on the seniority year variable, it is
shown that more the working years of the teacher higher the job performance gets (Ertiirk and Aydin, 2016;
Polat, 2019). Hallal (2003) found in his study that physical activity levels of single women or women living alone
were lower than those who were married. In our study, no significant difference was found between the
physical activity levels of married and single teachers. The reason for this may be that the group that Hallal
(2003) worked on is not teachers, and the region and culture that were studied are completely different from
each other. When other comparisons were examined, no statistically significant difference was found between
the median job performance scores of the individuals participating in the study in terms of gender, education,
age, marital status and length of time at a job (p> 0.05 for each). In his study investigating the job satisfaction
levels of physical education teachers in terms of different variables, Turkgapar (2012) concluded that the job

satisfaction scores of the physical education teachers who participated in the study did not differ according to
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gender, marital status, child status, school type, education level, service time and age. In another study,
Mumcu (2014) looked at the levels of professional burnout and job satisfaction of physical education teachers
according to "school type, gender, age, service year, place of duty, lesson time, marital status" variables. It was
determined that there is no significant difference between teachers' professional burnout and job satisfaction

levels and school type, gender and marital status.

According to the results given in Table 2, it is seen that the job performance score of the individuals who have
higher physical activity status is significantly higher. In a study which was conducted by Irmak (2011), he stated
that computer-assisted exercise programs of office workers do not have any effect on their job performance
and quality of life. In a similar study, it is stated that physical activity programs do not have a performance-
related effect on job performance, but they are a determinant indicator in proceeding work. It is seen that the
study of Irmak (2011) gave different results with our study. The reason for that result can be the difference of
the groups in studies and the types of measured activities which are not the same. In a study conducted on
NASA employees, it was stated that participating in an exercise control program had a positive effect on
endurance, concentration, job performance and decision-making abilities. According to the research conducted
by Union Pacific Railrow company on its employees, the company reported that 75% of the company
employees concentrate on their work better and feel more rested by exercising regularly, while 80% of the
company employees believe that these exercises increase their productivity in their work (Siegel, et al., 2001).
It can be said that the study of Nasa and Union Pacific Railway company on its employees is parallel with our
work. Karaca (1998) investigated the physical activity levels of working individuals in his study with 475
employees between the ages of 19-53 and at the end of the study, when the work, transportation, home,
sports activities and the total of these were examined, it was determined that they were active at a low level in
departments other than sports activities and they were moderately active in sports activities (women: 5.0 7
MET / hour, men: 5.7 0 MET / hour). It is seen that 39.3% of the individuals participating in the study did not
participate in any sports activity. In the study named "Reliability and Validity of Physical Activity Evaluation
Survey" conducted by Karaca and et. al. (2000), work, transportation, home-related activities, climbing stairs
and sports indexes were examined, statistically significant relationships were found at all levels according to
the indexes in the correlation of energy consumption values (p<0.01). Similarly, in our study, it was seen that

teachers with high levels of physical activity had significantly higher job performances.

In Table 2, the median of the job performance score of the coaching department graduates is seen to be at a
significantly lower level compared to the teaching and management department graduates. It was found that
in his study in which Oztiirk (2002) tried to determine the economic, psychological, emotional and
administrative satisfaction of physical education teachers in primary and secondary education institutions, the
teachers do their profession gladly and achieve sufficient satisfaction while doing this job. In her study she
conducted to examine the relationship between time management skills and job satisfaction of physical
education teachers, Giler (2018) found that physical education teachers have high levels of time management

skills and job satisfaction. In the study conducted by Soyer et al. (2009) in order to examine the professional

1814



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

burnout and job satisfaction of Physical Education Teachers according to "Gender, age, marital status, having
children, willingly choosing Physical Education teaching profession , starting the profession, years of service in
the profession, total number of schools, current school, place of duty, professional experience, educational
status" variables, they found that the burnout levels of those who did not willingly choose Physical Education
Teaching were high and their job satisfaction levels were low. In our study, it can be thought that the reason for
the low job performance median of the graduates of the coaching department is that they did not choose this
profession voluntarily because they did not choose this profession by studying physical education teaching. It
can be said that our study is similar to this study. Another factor affecting the job performance showed that
there is a relation between the organizational climate and the performance perception of the employees.
Therefore it can be said that the psychological tone of the organization like organizational climate and
organization culture, affects the success motivation, job satisfaction and performance perceptions in a positive
manner (Tutar and Altinéz, 2010). Karaca and Balci (2011), in the study in which they aimed to compare the job
satisfaction levels of physical education teachers working in primary and secondary education in private and
public schools in Ankara and to emphasize the value of job satisfaction on business life, they found that the job
satisfaction levels of teachers working in private schools were higher than those working in public schools. We
can say that our study does not show any similarities with this study, since it only covers public schools. The
reason for the lack of similarity may be that the factors affecting job performance cannot be explained only by
physical activity. The positive affect of the job satisfaction on the job performance is also determined in other
studies (Lopez, 1982; Ceylan and Ulutirk, 2006). It also can be said that different variables like the money

earned and the region lived affects the job performance (Erdogan et al., 2014).

CONCLUSION

As a result, it was found that 50.98% of the physical activity status of the physical education teachers
participating in the study was high and 49.02% was low. It has been concluded that there is a statistically
significant difference between the job performance score medians of the individuals participating in the study

in terms of their physical activity status, seniority years and their departments.

Therefore, it is seen that individuals with high physical activity status have significantly higher job performance
scores, job performance score median of individuals with 6-10 years of seniority is significantly higher than
individuals with 0-5 years of seniority, job performance score median of the graduates of the coaching
department is significantly lower than the graduates of the teaching and management departments. The

results of our study showed similar results with some studies in the literature.

RECOMMENDATIONS

Conducting this study on a larger scale can clearly reveal the physical activity status of physical education
teachers in our country. A curriculum with more active participation can be prepared to increase the physical

activity levels and job performance of physical education teachers. In-service trainings can be given to increase
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the job performance of physical education teachers with an advanced professional age. It can be provided to
create competition environments for the training of athletes that will increase the job performance of the
teachers who have graduated from the coaching department. With a program to be implemented by the
Ministry of National Education, it can be encouraged to measure the BMI levels of physical education teachers

annually and to keep the physical activity level at a certain level.
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BEDEN EGiTiMi VE SPOR OGRETMENLERININ i$ PERFORMANSLARININ FiZiKSEL
AKTIVIiTE DUZEYi VE BiREYSEL DEGISKENLER ACISINDAN iNCELENMESi

0z

Bu arastirma beden egitimi ve spor 6gretmenlerinin is performanslarinin fiziksel aktivite diizeyi ve
bireysel degiskenler agisindan incelenmesi amaciyla yapilmistir. Arastirma, Samsun ilinde Milli
Egitim Bakanligina bagli devlet okullarinda gérev yapan 255 (172 erkek, 83 kadin) beden egitimi
ogretmeni ile gerceklestirilmistir. Arastirma’da o6gretmenlerin fiziksel aktivite seviyelerini
belirleyebilmek igin, Uluslararasi Fiziksel Aktivite Degerlendirme Anketi (IPAQ) ve is gdrenlerin
hissettikleri is performansini 6lgebilmek icin Sigler ve Pearson (2000), tarafindan gelistirilen is
performansi Olgegi kullanilmistir. Arastirma igin yapilan 6lgimler 6gretmenlerin okullari ziyaret
edilerek gondlltlik esasina dayanacak bir sekilde ylz yiize gorisilerek yapilmistir. Arastirmaya
katilan bireylerin fiziksel aktivite durumlari, kidem yili ve bolimleri bakimindan is performansi
puan ortancalari arasinda istatistiksel olarak anlaml fark oldugu belirlenmistir. Buna gore fiziksel
aktivite durumu yiiksek olan bireylerin is performansi puani anlamli seviyede daha yliksek oldugu;
kidem yili 6-10 yil olan bireylerin is performansi puan ortancasi, kidem yili 0-5 yil olan bireylere
gore anlamh dizeyde daha yiiksek oldugu; antrendrlitk bolima mezunlarinin is performansi puan
ortancasi, 6gretmenlik ve yoneticilik bolimi mezunlarina gére anlamli diizeyde daha disik
oldugu gorilmektedir. Arastirmaya katilan bireylerin fiziksel aktivite durumlari, disiik ve yiksek
olan bireyler olarak ayri ayri ele alindiginda cinsiyet, egitim, yas, medeni durum, kidem vyili,
calisma siiresi ve mezun olduklari béliimler bakimindan is performansi puan ortancalari arasinda
istatistiksel olarak anlamli fark olmadigi goérilmektedir. Sonug¢ olarak beden egitimi
o6gretmenlerinin %50,98’inin yliksek, %49,02'sinin ise duslk diizeyde fiziksel olarak aktif olduklari
tespit edilmistir.

Anahtar kelimeler: Fiziksel aktivite, is performansi, beden egitimi, 6gretmen.
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GiRiS

Glinimuz egitim hayatinda en 6nemli sorunlardan birisi egitim kalitesini direkt olarak etkileyen 6gretmenlerin
is performanslari durumu ve bu performans durumunun nasil artirilabilecegidir. Egitim hayatinda meydana
gelen gelismeler rekabeti hem kiresel bir cerceveye tasimis hem de rekabeti artirmistir (Toprak ve Bozgeyikli,
2011). Ogretmenler, bdyle bir ortamda basarili olmak isteyen tiim okullarin temel dayanagi olmaktadir. Beden
egitimi 6gretmenleri egitim hayatinin en 6nemli pargasi olarak, her gegen giin beden egitimi dersinden ve
beden egitimi Ogretmenlerinden beklentiler artmaktadir (Balyan ve ark., 2012). Bu beklentileri
gerceklestirmede kendini taniyan, duygularini anlayabilen, kendini ve iliskilerini yonlendirebilen, kisiler arasi
iliskilerinde empati kurabilen, kendini motive edebilen bir 6gretmen daha basarih olacaktir. Saydigimiz
beklentileri gergeklestiremeyen Ogretmenler zaman gegtikge islerinden hoslanmayacaklar, verimli

olamayacaklar ve performanslarinda diisusler olacaktir (Gimis ve Isik, 2018; Toprak ve Bozgeyikli, 2011).

Bireyin calisma ortamindaki kosullari gesitli olumsuz sonuclar dogurabilir. Ozellikle masa basi calisma kosullari
cok iyi olsa bile sinirli seviyede hareketlilik, kas-iskelet sistemi problemlerine yol agabilir. Calisanlarda ciddi is
verim kayiplarina neden olan bu durumun oOniline gecilmesi icin calisanlarin fiziksel aktivite seviyelerinin
attirlmasi gerekmektedir (Karadal ve Merdan, 2017; Oztug ve Cowie, 2011). Fiziksel aktivite (FA), kalori
harcanmasi amaciyla giin igerisinde yaptigimiz (oturup-kalkma, yiirime, bisiklet sirme vb. gibi) hareketlerin
tamamini iginde bulunduran bir kavramdir. Yasamimiz, kas ve iskelet sistemi kullanimi sonucunda kalori
harcayip, kalp, solunum ve sindirim sistemine farkl yararlari olan aktivitelerden olusmaktadir (Ozemek ve ark.,
2018; Ozemek ve ark., 2019; Simsek, 2017). insanlar, is hayatindan arta kalan zamanlarda istedikleri faaliyetleri
yapmakta 6zglir olduklari igin fiziksel aktiviteye yonelebilmektedir. Bos zamanlarinda fiziksel aktiviteye katihm
amaci psikolojik olarak iyilik saglamak olabilecegi gibi saglk acisindan da olabilir. Bununla birlikte serbest
zamanlarini fiziksel aktivite yaparak geciren bireylerin normal yasantilarini daha verimli gecirdikleri yapilmis
calismalarda kanitlanmistir (Pronk ve ark., 1999; Pronk ve Kottke, 2009). Dizenli yapilan fiziksel aktivite
yetiskinlerin farkl pek ¢ok hastaliklardan korunmalarinda veya bu hastaliklarin tedavisinde, yaslilarin aktif bir
yashlik gecirmelerinde baska bir deyisle, hayat boyunca yasam kalitesinin korunmasinda ¢ok énemli farklilklar
yaratabilmektedir (Ozemek ve ark., 2019; Ozer ve ark., 2008). Ayrica fiziksel olarak aktif olan yetiskinlerin
kardiovaskiler hastaliklara karsi daha direngli oldugu tip 2 diyabete karsi direnmesinin daha iyi oldugu ve daha
iyi bir uyku kalitesi ¢ektigine dair kanitlar vardir. Kendini fiziksel olarak iyi ve bedenini fit hisseden, bireylerin
islerine daha iyi odaklandigi cevresine pozitif davrandigi ve is verimlerinin arttig bildirilmistir (Ozyalvag, 2010).
FA seviyesinin zinde olma, is yeri verimliligini artirmada ve tibbi masraflarin azaltilmasinda olumlu bir katkisi
oldugunu bilinmektedir (Anderson ve ark., 2000; Pronk ve ark., 1999). Bunun yaninda FA seviyeleri yiksek olan
bireylerin verim diizeylerinin aktif olmayanlara gore daha yiksek oldugunu géstermektedir (Anderson ve ark.,

2000; Jalil ve ark., 2015; Janwantanakul ve ark., 2008; Siegel ve ark., 2001).

is performansi etkileyen unsurlarin tespit edilmesi amaciyla yapilan ¢alismalar; duygusal zeka ve is tatmini

(Janovics & Christiansen, 2001; Giirblz & Yiksel, 2008), stres ve is performansi (Fisher, 2001), 6rgiitsel sinizm
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ve is performansi (Akdemir, Kirmizigiil & Zengin, 2016) érneklerinde gorildigi gibi pek ¢ok alanla iliskilendirilip,
katilimcilarin  demografik niteliklerine gére yorumlanmistir. Cinsiyet farkhliklarina gore bakildiginda
ogretmenlerin is doyumlarinin kadin katihmcilarin erkeklere oranla daha yiiksel oldugu gorilmustir (Cankaya,
2010; Filiz, 2014). Yas ve kidem yili degiskenlerine gére daha uzun siire mesleki ¢alisma yili olanlarin is
performanslarinin daha ylksek oldugu goériilmustir (Polat, 2019). Ertiirk ve Aydin (2016) kidem ile 6gretmen
motivasyonunu arttigini yani dolayisiyla is performansini arttigini belirtmislerdir. Literatiirde beden egitimi
ogretmenlerinin is performanslari ve is doyumlari gesitli degiskenlerle incelendigi goriilmektedir. Fakat fiziksel
aktivite seviyelerine gore iliskilendirerek degerlendirme yapilmamistir. Bu verilen bilgiler dogrultusunda
¢alismamizda beden egitimi 6gretmenlerinin is performanslarini belirlemek amaciyla, fiziksel aktivite

diizeylerinin gesitli bireysel degiskenler ile iliskilendirerek incelenmesi amaglanmistir.

YONTEM
Arastirmanin Modeli

Arastirmanin modeli, nicel arastirma modelleri icerisinde yer alan ve betimsel nitelik tasiyan iliskisel tarama
modelidir. Tarama modeli, gecmiste ya da halen var olan bir durumu var oldugu sekliyle betimlenmeyi
amaglayan ve arastirmaya konu olan birey, olay ya da nesneyi kendi kosullari igerisinde oldugu gibi
tanimlanmaya c¢alisan arastirma modelidir (Karasar, 2008). Calismaya baslamadan 6nce, Hitit Universitesi
Girisimsel Olmayan Arastirmalar Etik Kurulundan etik kurul izni alinmistir (belge numarasi: 02/15 / 2019-2019-
76).

Medeni Durum Bolim Cinsiyet Ya Calisma Yili Egitim Calisma Suresi

Fiziksel Aktivite

is Performansi

Sekil 1. Arastirma Modeli
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H1: Beden egitimi ve spor 6gretmenlerinin fiziksel aktivite diizeyleri ile is performansi dlizeyleri arasinda pozitif

yonli bir iliski vardir.

H2: Beden egitimi ve spor 6gretmenlerinin mezun oldugu bolim ile is performansi dizeyleri arasinda anlamli

bir iligki vardir.

H3: Beden egitimi ve spor 6gretmenlerinin kidem yili ile is performansi diizeyleri arasinda anlamh bir iliski

vardir.

Calisma Grubu

Arastirmanin g¢alisma grubunu Samsun ili Milli Egitim Bakanhgina bagli devlet okullarinda ¢alisan 590 beden
egitimi 6gretmeni icerisinden, basit tesadifi rnekleme yontemi ile secilen ve calismaya gonilli olarak katilan
172 erkek 83 kadin toplam 255 beden egitimi 6gretmeni olusturmaktadir. Ogretmenlerin gorev yaptiklari
okullar ziyaret edilerek uluslararasi fiziksel aktivite ve is performansi anketleri ylz ylize uygulanarak veriler

toplanmistir.

Veri Toplama Araglari

Yapmis oldugumuz g¢alismada veri toplama araci olarak uluslararasi fiziksel aktivite anketi ve is performansi
anketi kullanilmistir. Uluslararasi fiziksel aktivite anketi 15 ve 65 yas arasindaki bireylerin fiziksel aktivite
sevilerini belirleyebilmek icin olusturulmustur (Craig ve ark., 2003). Anket 4 ayri bélim ve toplam 7 sorudan
olusmaktadir. Anket son 7 glinde en az 10 dakikalik yapilan fiziksel aktivite ile ilgili sorular icermektedir. Anket
ile son bir haftada kag giin ve her bir giin icin ne kadar sire ile fiziksel aktiviteler yapildigi belirlenmektedir.
Karaca ve Turnagdl (2007) tarafindan Hacettepe Universitesi Spor Bilimleri ve Teknolojisi Yiiksekokulun’da

fiziksel aktivite degerlendirme anketinin gegerlik ve glivenirlik calismasi yapilimistir.

is gbrenlerin hissettikleri is performansi 6lgmede, Sigler ve Pearson (2000)'in arastirmasindan elde edilen ve
dort ifade den olusan olgek kullanilmistir. Bu ifadeler “is hedeflerime fazlasiyla ulagirm”, “gérevlerimi
zamaninda tamamlarim”, “sundugum hizmet kalitesinde standartlara fazlasiyla ulastigimdan eminim” ve “bir
problem giindeme geldiginde en hizli sekilde ¢6zim Uretirim” seklindedir. Turkiye’de Col (2008) tarafindan
akademisyenler Uzerinde uygulanan olgegin glvenirlik katsayisi .82 olarak tespit edilmistir. Arastirmada
cevaplar 5'li likert 6lgegi ile alinmistir (1=Kesinlikle katilmiyorum, 5=Kesinlikle katiliyorum). Olcekten

alinabilecek en disik puan 4 en yiliksek puan ise 20 dir. Puan arttikca is performansi seviyesi yikselmektedir.

Yapilan dogrulayici faktér analizi sonucunda 6lgegin tek faktorli yapiya sahip oldugu belirlenmistir (Col, 2008).

Verilerin analizi

Arastirma, Samsun ilinde milli egitim bakanlgina bagl devlet okullarinda gorev yapan 255 beden egitimi
dgretmeni lzerine yapiimistir. Ogretmenlere fiziksel aktivite ve is performansi dlgekleri uygulanarak, fiziksel

aktivite diizeylerinin is performanslarina etkisi arastirilmistir. Calismadan toplanan verilerin 6zetlenmesinde
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tanimlayici istatistikler stirekli degiskenler igin dagilima baglh olarak ortalama * standart sapma veya medyan ile
ceyreklikler arasi genislik olarak tablo halinde verildi. Kategorik degiskenler sayi ve ylzde olarak 6zetlendi.
Sayisal degiskenlerin normallik testi Kolmogorov Smirnov testi ile kontrol edildi. Bagimsiz iki grup
karsilastiriimalarinda, sayisal degiskenlerin normal dagilim goésterdigi durumlarda bagimsiz gruplar igin t test,
sayisal degiskenlerin normal dagilim gostermedigi durumlarda ise Mann Whitney U testi kullanildi. Bagimsiz
ikiden fazla grup karsilastirmalarinda, sayisal degiskenlerin normal dagihm gosterdigi durumlarda tek yonli
varyans analizi, sayisal degiskenlerin normal dagilim goéstermedigi durumlarda ise Kruskall Wallis H testi
kullanildi. Gruplar arasindaki farkliliklar parametrik olmayan testlerde gruplar arasindaki farkliliklar Dwass-

Steel-Critchlow-Fligner testi ile degerlendirilmistir.

BULGULAR

Tablo 1. Bireylerin Demografik Dagilimlari

n (%)
Cinsiyet Erkek 172 (67,45)
Kadin 83 (32,55)
Egitim Lisans 225 (88,24)
Yiksek Lisans 30 (11,76)
18-25 yas 26 (10,2)
Yas 26-33 yas 104 (40,78)
34-41 yas 84 (32,94)
42-49 yas 41 (16,08)
. Bekar 63 (24,71)
Medeni Durum Evli 192 (75,29)
0-5 yil 58 (22,75)
6-10 yil 112 (43,92
Kidem Yil 11-15yy|| 65 ((25,49))
16 yil ve Gzeri 20 (7,84)
0-5 yil 135 (52,94)
Caligma Siiresi 6-10 yil 97 (38,04)
11 yil ve Gzeri 23 (9,02)
Ogretmenlik 194 (76,08)
Boliim Antrenorliuk 41 (16,08)
Yéneticilik 20 (7,84)
.. L. Dusuk 125 (49,02)
Fiziksel Aktivite Yiiksek 130 (50,98)

Tablo 1'de %67,45’i erkek ve %35,55’i ise kadinlardan olusan bireylerin %75,29'u evli ve %24,71’i ise bekar
oldugu tespit edildi. Egitim durumlari incelendiginde; %88,24’U lisans ve %11,76’si ise yliksek lisans diizeyinde
idi. Yas araliklarina bakildiginda ise %40,78’i 26-33 yas, %32,94’0 34-41 yas, %16,08'i 42-49 yas ve %10,2’sinin
ise 18-25 yas arasinda oldugu goriildi. Arastirmaya dahil edilen bireylerin kidem yili araliklari ise; %43,92’si 6-10
yil, %25,49'u 11-15 yil, %22,75’i 0-5 yil ve %7,84°U ise 16 yil ve Uzeri idi. Ayni sekilde bireylerin %76,08’i
ogretmenlik, %16,08’i antrenorlik ve %7,84’G yoneticilik boliminde idi ve galisma siresi araliklarinin ise;
%52,94’0 0-5 yil, %38,04’U 6-10 yil ve %9,02’sinin ise 11 yil ve Uzeri oldugu sonucuna varildi. Fiziksel aktivite
durumlari arastirildiginda %50,98’i yliksek ve %49,02'sinin ise disiik diizeyde oldugu tespit edildi.

1823



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

Tablo 2. Bireylerin Fiziksel Aktivite, Cinsiyet, Egitim, Yas, Medeni Durum, Kidem Yil, Calisma Siresi ve
Bolimlerine Gore is Performansi Puani Karsilastirmalari

is Performansi P
Disuk (n=125) 10,02 +3,1 10 [8-12]
- - "
Fiziksel Aktivite Vitksek (n=130) 16,46 + 2,44 17 (1618 <0,001
Erkek (n=172) 13,66 + 4,34 ~
Cinsiyet 15,5 [15-17] 0,054
Kadin (n=83) 12,57 £ 3,99 12 [9-16]
Lisans (n=225) 13,14 + 4,21 -
Egitim i ) 14 [5-17] 0,093
Yiiksek Lisans (n=30) 14,53 +4,42 16 [11-18]
18-25 yas (n=26) 12,08 + 3,95 11 [9-16]
26-33 yas (n=104) 13,71 +£4,21 .
Yas 15 [10-17] 0,115
34-41 yas (n=84) 13,68 £ 4,29 16 [9-17,5]
42-49 yas (n=41) 12,29 + 4,33 12 [8-16]
Bekar (n=63) 13,08 +4,1
. ’ ’ 14 [9-17]
Medeni Durum Evli (n=192) 13,38+ 4,31 14 [10-17] 0,627
0-5 yil (n=58) 12,38+ 4,33 12 [9-16]
6-10 yil (n=112) 14,17 + 3,88 ~
Kidem Yili 15[11,5-18] 0,042**
11-15 yil (n=65) 12,98 + 4,41 14 [9-17]
16 yil ve Gzeri (n=20) 12,2+4,84 11 [8-17]
0-5 yil (n=135) 13,38+ 4,28 15 [10-17]
Calisma Siiresi 6-10 yil (n=97) 13,33+4,18 14 [9-17] 0,824
11 yil ve iizeri (n=23) 12,78 + 4,59 12 [9-17]
Ogretmenlik (n=194) 13,67 + 4,15 15 [10-17]
Bolim Antrendrliik (n=41) 11,17 £ 4,29 10 [8-16] 0,005%*
Yéneticilik (n=20) 14,15+ 4 15,5 [10,5-17,5]

Tanimlayici istatistikler ortalama * standart sapma ve medyan (ceyreklikler arasi genislik) seklinde verildi.

*, p<0,05 Mann-Whitney U testi kullanildi.

** p<0,05 Kruskal-Wallis H testi kullanildl.

Tablo 2’'de galismaya dahil olan 6gretmenlerin fiziksel aktivite durumlari, kidem yili ve bélimleri bakimindan is
performansi puan ortancalari arasinda istatistiksel olarak anlaml fark oldugu belirlendi (her biri i¢in p<0,05).
Buna gore fiziksel aktivite durumu yiiksek olan bireylerin is performansi puani anlamli diizeyde daha yiksekti;
kidem yili 6-10 yil olan bireylerin is performansi puan ortancasi, kidem yili 0-5 yil olan bireylere goére anlamli
diizeyde daha yuksekti; antrendrlik bolimi mezunlarinin is performansi puan ortancasi, 6gretmenlik ve
yoneticilik bolimi mezunlarina kiyasla anlamli seviyede daha distkti. Diger karsilastirmalar incelendiginde;
arastirmaya katilan bireylerin cinsiyet, egitim, yas, medeni durum ve galisma sireleri bakimindan is performansi

puan ortancalari arasinda istatistiksel olarak anlamli fark bulunamadi (her biri igin p>0,05).
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Tablo 3. Fiziksel Aktivite Durumlari, Dlsik ve Yiiksek Olan Bireylerin; Cinsiyet, Egitim, Yas, Medeni Durum,
Kidem Yili, Calisma Siiresi ve Bolimleri Bakimindan is Performansi Puani Karsilastirmalari

Fiziksel Aktivite, Diisiik Fiziksel Aktivite, Yiiksek
N (n=125) p n (n=130) p
is Performansi is Performansi
- Erkek 76 9,82+3,11  9[7-12] 96 16,71+226 17 [16-18]
Cinsiyet Kadin 49 1035308 10(8-12] *>°° 31 1576+282 165[14-18] 1%
m Lisans 115 10,06+3,08 10[8—12] 110 1636+2,47 17 [16-18]
Egit 0,605 0,223
gftim Yiksek Lisans 10  9,6+3,47  9[7-11] 20 17+2,22 17,5 [16-18]
1825yas 16  9,44+2,1  9[8-10] 10 163+1,95  17[16-18]
26-33yas 51 10,63+3,46 10[8-14] 53 16,68+2,29 17 [16-18]
Yas 34-41yas 34 968297 98-11] ' 50 1642255  17(16-18 %%
42-49yas 24  9,63+295 10[7-11,5] 17 16,06+2,95  17[16-18]
_ Bekar 33 10,39+3,21 10[8-14] 30 1603+2,7  17[16-18]
M D 0,501 0,410
edeni Durum Evli 92  989+306 10[8-12] 100 16,59+2,36  17[16-18]
0-5 yil 35  9,71+3,14 9[7-12] 23 1643+221 17 [16-18]
6-10 yil 46 108+3,1  11[8-13] 66 16,52+2,35 17 [16-18]
Kidem Yil 11-15yi1 31 955¢302  9(7-12] 0 34 1612:287  17116-18 0%
16yilveizeri 13 9234292  9[7-11] 7 17,71+16  18[17-19]
0-5 yil 66 991+31  10[7-12] 69 16,7+2,02  17[16-18]
Calisma Siiresi 6-10 yil 48  10,5+3,21 10[8-13] 0,249 49 16,1+2,99  17[16-18] 0,836
1lylveizeri 11  864+22  9[7-10] 12 1658+2,19  17[15,5-18]
Ogretmenlik 89 10,38 +3,25 10 [8 - 13] 105 16,46+2,45 17 [16-18]
Boliim Antrenérlik 28  8,86+248  9[7-10] 0,119 13 1615+2,88  17[16-18] 0,938
Yoneticilik 8  10,13+2,53  9[8,5-12] 12 1683+1,99  17[16-18]

Tanimlayici istatistikler ortalama * standart sapma ve medyan (ceyreklikler arasi genislik) seklinde verildi.

Tablo 3’te galismaya katilan 6gretmenlerin fiziksel aktivite dizeyleri, diisiik ve yiksek olan bireyler olarak ayri
ayri ele alindiginda cinsiyet, egitim, yas, medeni durum, kidem yili, calisma stiresi ve bolimleri bakimindan is

performansi puan ortancalari arasinda istatistiksel olarak anlamli fark olmadigi sonucuna varildi.

TARTISMA ve SONUC

Tablo 1'de arastirmaya katilan beden egitimi 6gretmenlerinin fiziksel aktivite durumlarina bakildiginda
%50,98’inin yliksek, %49,02’sinin ise diisiik diizeyde oldugu tespit edilmistir. Arabaci ve Cankaya (2007)'nin 250
beden egitimi 6gretmeni ile yaptiklari “Beden Egitimi Ogretmenlerinin Fiziksel Aktivite Diizeylerinin
Arastiriimasi” adli arastirmada beden egitimi 6gretmenlerinin fiziksel aktivite diizeylerinin %41,6’sI hareketsiz,
%41,6’sinin dislik aktiviteye sahip ve %16,8’i yuksek aktivite duzeyine sahip olduklarini belirtmislerdir.
Ogretmenlerin fiziksel aktivite seviyesi olarak diisiik ve yetersiz diizeyde olduklarini, hareketsizligin yaygin
oldugunun kanisina varmislardir. Benzer bir calismada Sanli (2009), “Ogretmenlerde Fiziksel Aktivite Diizeyi,
Yas, Cinsiyet ve Beden Kitle indeksi iliskisi” adli arastirmasina 286 ogretmen katilmistir. Ogretmenlerin
%17,1'inin aktif olmadig %63,9’unun fiziksel aktivite seviyesinin disik diizeyde oldugu ve %19’unun fiziksel
aktivite seviyesinin saglkli yasami silrdlirebilmek icin yeterli diizeyde oldugunu bulmuslardir. Yapmis
oldugumuz c¢alismanin yapilan bu iki ¢alisma ile farkli sonuglar verdigi goriilmektedir. Bu farkliigin sebebi
¢alisma yapilan yillar arasindaki zaman farkinin ¢ok olmasi ve ¢alisma yapilan bélgelerin farkli bolgeler olmasi

sebebi ile aktivite yapabilme imkanlarina erisimin, her iki grup icin de ayni seviyede olmadigi disinilebilir.
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Tablo 2’deki sonuglara gére kidem yili bakimindan is performansi puan ortancalari arasinda istatistiksel olarak
anlamh fark oldugu goérilmektedir. Buna gore; kidem yili 6-10 yil olan bireylerin is performansi puan ortancasi,
kidem yili 0-5 yil olan bireylere gére anlamli diizeyde daha yiiksek oldugu gorilmektedir. Literatiirde beden
egitimi O0gretmenlerinin  boélim degiskenine gore is performansi arasinda iligskiyi inceleyen g¢alisma
bulunmamaktadir. Fakat kidem yili degiskenine gére 6gretmenler lzerine yapilan ¢galismalarda, ¢calisma yili daha
fazla olan 6gretmenlerin is performanslarinin daha yiksek oldugunu gostermistir (Ertiirk ve Aydin, 2016; Polat,
2019). Hallal (2003), calismasinda bekar veya tek basina yasayan kadinlarin fiziksel aktivite seviyelerinin evli
olanlara kiyasla daha disik duzeyde oldugunu belirlenmistir. Bizim yaptigimiz g¢alismada evli ve bekar
ogretmenlerin fiziksel aktivite seviyeleri arasinda anlamli bir farkhlik bulunmamistir. Bunun sebebi Hallal
(2003)'in galisma yaptigl grubun 6gretmenler olmamasi calisma yapilan bolge ve kiiltlrin birbirinden tamami
ile farkh olmasindan kaynaklanabilir. Diger karsilastirmalar incelendiginde; arastirmaya katilan bireylerin
cinsiyet, egitim, yas, medeni durum ve galisma siireleri bakimindan is performansi puan ortancalari arasinda
istatistiksel olarak anlamli fark bulunamadi (her biri i¢in p>0,05). Turkcapar (2012), yapmis oldugu calismada
beden egitimi 6gretmenlerinin farkli degiskenler agisindan is doyumu dizeylerini arastirdigi calismasinda
¢alismaya katilan beden egitimi 6gretmenlerinin is doyumu puanlarinin cinsiyet, medeni durum, ¢ocuk durumu,
okul tdrd, egitim dizeyi, hizmet siresi ve yas degiskenine gore farklilik gostermedigi sonucuna ulasmistir.
Yapilan baska bir ¢alisma da Mumcu (2014), beden egitimi 6gretmenlerinin “okul tird, cinsiyet, yas, hizmet yili,
gorev yeri, ders saati, medeni durum” degiskenlerine gére mesleki tikenmislik ve is doyumlar diizeylerine
bakmistir. Ogretmenlerin mesleki tiikenmislik ve is doyum diizeyleri ile okul tiirli, cinsiyetleri ve medeni

durumlari arasinda anlamli bir farkhligin olmadigini belirlemistir.

Tablo 2’deki sonuglara gore fiziksel aktivite durumu yiiksek olan bireylerin is performansi puani anlamli diizeyde
daha yiiksek oldugu gorilmustir. Irmak (2011)’in yaptig calismada ofis galisanlarinin bilgisayar destekli egzersiz
programlarinin is performanslari ve yasam kaliteleri Gzerinde herhangi bir etkiye sahip olmadigini belirtmistir.
Benzer bir calismada fiziksel aktivite programlarinin is performanslari Gzerinde performans ile ilgili bir etkiye
sahip olmadigini, fakat ise devam etmede belirleyici bir gosterge oldugunu belirtiimektedir. Irmak (2011),
¢alismasi bizim calismamiz ile farkh sonuglar verdigi goriilmektedir. Bunun nedeni g¢alisma yapilan gruplarin
farkhihg1 ve olgilen aktivite tiplerinin ayni olmamasi nedeniyle oldugu soylenebilir. Nasa galisanlari tzerinde
yapilan bir arastirmada ise, egzersiz kontrol programina katilmanin; dayanikhlik, konsantrasyon, is performansi
ve karar verme yetilerinde olumlu yénde etkisi oldugunu belirtmistir. Union Pacific Railrow sirketi, ¢alisanlari
Uzerinde yapmis oldugu arastirmaya gore sirket calisanlarinin %75’i diizenli olarak egzersiz yaparak islerine
daha iyi konsantre olduklarini ve daha dinlenmis hissettiklerini, %80’inin ise bu egzersizlerin islerindeki
Uretkenliklerini arttirdigina inandiklarini bildirmislerdir (Siegel, ve ark., 2001). Nasa ve Unionion Pacific Railwoy
sirketinin ¢alisanlari izerinde yapmis oldugu calismalarin bizim ¢alismamiz ile paralellik gosterdigi sdylenebilir.
Karaca (1998), 19-53 yaslari arasinda 475 calisan ile yapmis oldugu arastirmada calisan bireylerin bedensel
etkinlik seviyelerini arastirmis ve arastirmanin sonunda, c¢alisan bireylerin is, ulasim, ev, spor etkinlikleri ve

bunlarin toplami incelendiginde spor etkinlikleri disindaki boliimlerde disik diizeyde aktif olduklari, spor
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etkinliklerinde ise ortalama diizeyde aktif olduklarini (bayanlar: 5,0 7 MET/saat, erkekler: 5,7 0 MET/saat)
belirlemistir. Calismaya katilan bireylerin %39,3'Unln herhangi bir spor etkinliginde bulunmadigi gorilmektedir.
Yine Karaca ve ark. (2000)'nin yapmis oldugu "Fiziksel Aktivite Degerlendirme Anketi Glvenirlik ve Gegerlik"
isimli calismada ise is, ulasim, ev ile ilgili aktiviteler, merdiven ¢ikma ve spor indeksleri incelenmis, eneriji
tiiketimi degerlerinin korelasyonunda indekslere gore her seviyede istatistiksel anlamli iliskiler bulunmustur
(p<0.01). Yapmis oldugumuz calismada benzer sekilde fiziksel aktivite dlizeyi yiksek olan 6gretmenlerin is

performanslarinin da anlamli diizeyde yuksek ¢iktigi gorilmustir.

Tablo 2’de antrenorliik bolim{ mezunlarinin is performansi puan ortancasi, 6gretmenlik ve yoneticilik bolimi
mezunlarina goére anlaml diizeyde daha diisiik oldugu goriilmektedir. Oztiirk (2002), yaptig calismada ilk ve
ortaégretim kurumlarin da ki beden egitimi 6gretmenlerinin yaptiklari isten ekonomik, psikolojik, duygusal ve
yonetsel olarak duyduklari hosnutlugu belirlemeye ¢alistigl arastirmasinda; arastirmada yer alan 6gretmenlerin
mesleklerini severek yaptiklari ve bu isi yaparken yeterli doyuma ulagsmakta oldugunu tespit etmistir. Giler
(2018), beden egitimi 6gretmenlerinin zaman yonetimi becerileri ile is doyumu arasindaki iliskiyi incelemek
amaciyla yapmis oldugu calismasinda; beden egitimi 6gretmenlerin yilksek seviyede zaman yonetimi
becerilerine ve is doyumuna sahip olduklarini tespit etmistir. Soyer ve ark. (2009) beden egitimi
O6gretmenlerinin “cinsiyet, yas, medeni durum, cocuk sahibi olma, beden egitimi 6gretmenligini isteyerek
secme, meslege giris, meslekteki hizmet yili, toplam gorev yapilan okul sayisi, su an gérev yaptigi okul, gorev
yeri, mesleki deneyimi, egitim durumu” degiskenlerine gore mesleki tikenmiglik ve is doyumlari incelemek
amaciyla yaptiklari ¢alismada; beden egitimi 6gretmenligini isteyerek se¢meyenlerin tiikenmislik dizeylerinin
yuksek, is doyum diizeylerinin ise disiik oldugunu tespit etmislerdir. Bizim ¢alismamizda antrendrlik bolimi
mezunlarinin is performans ortancalarinin diisik olmasinin bu meslegi beden egitimi 6gretmenligi okuyarak
segcmemeleri sebebiyle bu meslegi géniillii olarak tercih etmedikleri diisiinilebilir. Yapmis oldugumuz ¢alisma
bu calisma ile benzerlik gdsterdigi sdylenebilir. is performansini etkileyen diger unsur ise orgiit iklim ile is
gorenlerin performans algilari arasinda bir iliskinin oldugu gostermistir. Bu nedenle 6rgut iklimi ve 6rgit kaltiri
gibi orglitlin psikolojik havasinin, ¢alisanlarin basari glidisd, is tatmini ve performans algilarini olumlu yonde
etkiledigi sdylenebilir (Tutar ve Altinéz, 2010). Karaca ve Balci (2011), Ankara’da 6zel ve devlet okullarinda ilk ve
orta 6gretim de goérev yapan beden egitimi 6gretmenlerinin is tatmin seviyelerini kiyaslayip, is tatmininin is
hayati tizerindeki degerini vurgulamayi amagladiklari galismada; 6zel okullarda galisan 6gretmenlerinin is tatmin
diizeylerinin devlet okullarinda c¢alisan beden egitimi 6gretmenlerine goére daha fazla oldugunu tespit
etmislerdir. Yapmis oldugumuz calisma sadece devlet okullarini kapsadigi icin bu calisma ile bir benzerlik
gostermedigini sdyleyebiliriz. Benzerlik olmamasinin nedeni olarak is performansini etkileyen unsurlarin sadece
fiziksel aktivite ile agciklanamamasi olabilir. is tatmininin is performansina olumlu etkisi, diger ¢alismalarda da
tespit edilmistir (Lopez, 1982; Ceylan ve Ulutlirk, 2006). Ayrica kazanilan para ve yasanilan bolge gibi farkh

degiskenlerinde is performansini etkiledigi soylenebilir (Erdogan ve ark., 2014).
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SONUC

Sonug olarak galismaya katilan beden egitimi 6gretmenlerinin fiziksel aktivite durumlarinin %50,98’inin yiiksek,
%49,02'sinin ise dusik dizeyde oldugu tespit edilmistir. Arastirmaya katilan bireylerin fiziksel aktivite
durumlari, kidem yili ve béltimleri bakimindan is performansi puan ortancalari arasinda istatistiksel olarak
anlamli fark oldugu sonucuna ulasilmigtir. Buna gore fiziksel aktivite durumu yiksek olan bireylerin is
performansi puani anlamli diizeyde daha yiksek oldugu; kidem yili 6-10 yil olan bireylerin is performansi puan
ortancasli, kidem yili 0-5 yil olan bireylere gore anlamli diizeyde daha yliksek oldugu; antrendrlik bélimi
mezunlarinin is performansi puan ortancasi, 6gretmenlik ve yoneticilik bolimi mezunlarina gore anlamli
diizeyde daha disiik oldugu goriilmektedir. Calismamizda c¢ikan sonuglar literatlirdeki bazi arastirmalarla

benzer sonuglar géstermistir.

ONERILER

Bu ¢alismanin daha genis 6lgekli olarak yapilmasi tlkemizde beden egitimi 6gretmenlerinin fiziksel aktivite
durumlarini net olarak ortaya koyabilir. Beden egitimi 6gretmenlerinin fiziksel aktivite diizeylerini ve is
performansini arttiracak daha aktif katiimh bir mifredat hazirlanabilir. Mesleki yasi ilerleyen beden egitimi
O0gretmenlerinin is performanslarini arttiracak hizmet ici egitimler verilebilir. Antrendérlik bolimi mezun olan
o6gretmenlerin is performanslarini artiracak mesleki tatmin yasayacaklari sporcu yetistirmeye yonelik misabaka
ortamlarin olusturulmasi saglanabilir. Milli Egitim Bakanliginin uygulayacagi bir program ile yillik olarak beden
egitimi dgretmenlerinin BKi seviyelerinin 6lciilmesi ve fiziksel aktivite seviyesinin belirli bir seviyede tutulmasi

tesvik edilebilir.

Etik Metni

Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina
uyulmustur. Makale ile ilgili dogabilecek her tirli ihlallerde sorumluluk yazar(lar)a aittir. Calismaya baslamadan
dnce, Hitit Universitesi Girisimsel Olmayan Arastirmalar Etik Kurulundan etik kurul izni alinmistir (belge

numarasi: 02/15 / 2019-2019-76).

Yazar(lar)in Katki Orani Beyani: ilk yazar % 60, ikinci yazar % 40 katkida bulundu. Arastirmanin yazimini bastan

sona kadar tiim yazarlar Ustlenmistir.
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