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ABSTRACT

This study aims to measure the leadership characteristics of football coaches. The sample of the
research consists of a total of 648 football coaches working in various sports clubs in Turkey, 7 of
which are women and 641 men. The individuals participating in the study were chosen by
random method. As a data collection tool in research; The Multifactor Leadership Questionnaire
5-X Short (MLQ) was developed by Bass and Avolio (1995) and adapted to Turkish by Cemaloglu
(2007) and the "Personal Information Form" questioning demographic characteristics were used.
According to the findings of the research, results showed that the leadership perceptions of
football coaches in the transformational leadership dimension, the transactional leadership
dimension, and the outcomes of leadership behavior dimension were above the average (p
<0.05). According to the other findings of the study, results showed that the dimensions of the
transformational leadership style, transactional leadership style, and leadership behavior results
of Football Coaches did not change significantly according to the marital status, the certificate of
the coach, and the league variables in which the club they work in (p> 0.05). On the other hand, it
was determined that it changed significantly according to the variables of age, education level,
and professional seniority (p <0.05). As a result, this research revealed that there is a positive
relationship between some demographic characteristics of football coaches and their leadership
characteristics.

Keywords: Football, sport, leadership, coaches, leadership styles.

! This study was produced from the master dissertation of the first author under the supervision of the second author at
Dumlupinar University.
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INTRODUCTION

Today, we see people who are pioneers and direct the area in almost every field. These people can be defined
as leaders in their fields because they influence large audiences. According to Ayten (2019), leaders have
influenced people throughout their lives due to their personalities and were then able to direct them. People
need to be a group and have the desire to act collectively to realize their wishes and desires and achieve their
goals. Managing communities of people focused on their goals and objectives requires a special skill and

persuasion ability that not everyone has.

Leadership is a process of social influence, which maximizes the efforts of others, towards the achievement of a
goal (Kruse, 2019). Kogel (2004) emphasizes that leadership shows its face in societies, organizations, that is, in
every phase of life. Because people are social creatures that live in groups, they need leaders to manage the
groups they belong to. Leadership is the process of influencing or directing the activities of any individual to

finalize and improve the goals of individuals or the community when certain conditions ocur.

Football has become one of the most-watched and most popular sports branches in the world today, and as a
result of this, it has taken its place in the industrial sector significantly. With the involvement of science in this
sports branch, where money is paid to watch and memberships are purchased, and with the development
continues rapidly, the more the importance of the athletes performing has increased, the more the importance
of the trainers who prepare the athletes physically and mentally for the competitions has increased, the need

for qualified athletes and a leader coach, equipped in every way, began to emerge.

While the educated, equipped, and experienced trainer of the people who come together for certain purposes
and fight for these goals is called a coach (Terry, 1991, p. 109), his coaching duty is expressed as a leadership
art aimed at influencing and directing people through communication and interaction. Coaching is not only
making or showing sports activities but also transferring the information obtained from other scientists to the

athlete after the most accurate interpretation and comparison (Baser, 1994, pp. 99-101).

For the athlete to be successful in terms of sports, first of all, there must be harmony between him and the
coach he works with. Mutual interaction with individuals will ensure that competing groups are ahead on the
road to success. In the theoretical and practical training, it is very important for the success of the athlete to
listen to his trainer carefully, to understand what he wants to tell, and to apply them in training and
competitions. The team must be able to solve the problems and achieve consensus within the team (Sevim,
2006, p. 24). Dohrn et al. (2015) examined the impact of leadership succession on team performance in
Football. Their findings offer that leadership characteristics of coaches have an impact contingent on time and

the size of the program as determined by team revenue.

The real owner of success in football is the coaches, who plan the technical and tactical strategies for their
team and use their methods to achieve the targeted successes. The coach is the person who is always with his

athletes and knows their needs best and can meet them. Accordingly, the coach is seen as a leader who can
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influence the events that develop in the group. In football and sports organizations organized in other
branches, the need for leader coaches who can manage the group both on and off the field has increased
tremendously. For this reason, the leadership behaviors exhibited by the coaches have gained importance. The
perceptions of the athletes, who are the followers of the leaders, make it clear about the emergence of this
quality. For this reason, determining the leadership characteristics of the coaches who play an important role
makes it extremely important in terms of being successful in football and other branches (Ayten, 2019, p. 1).
Lord et al. (2016) analyzed the effect of leadership (coaches and owners) on organizational performance in the
National Football League (NFL). Results revealed that leadership added substantially to the prediction of
performance in the NFL, even after controlling for non-leadership variables such as quality of competition and

year.

The architect of success in football is the football coaches who plan the forward strategies in the team and use
their methods to achieve the goals. The coach is the person who is with the athletes constantly, knows them,
and meets their needs. Thus, the coach emerges as a leader who influences the group processes. Due to the
need for coaches who are in the leading position on and off the field in sports organizations, coaches, and the
leadership characteristics of coaches become important. However, the perceptions of the athletes, who are the
followers of the leader, are also very decisive in the emergence of this value and goal. For this reason, the
determination of the leadership characteristics of the coaches who play an important role is extremely
important in terms of ensuring success in sports. In this context, this research was conducted to investigate
whether the leadership characteristics of football coaches differ according to some variables such as age,
marital status, education level, professional seniority (year), coaching certificate level, and the league in which
the club plays. Since the number and quality of studies examining the leadership styles of coaches in the
literature of social sciences and sports sciences are very few, it is thought that the study will guide other studies

on this subject in the future.

METHOD

Model of the Research

The survey model was used in this study, which was prepared to examine whether the leadership
characteristics of football coaches differ in terms of some variables. Survey models are a form of research that
aims to describe a past or still-existing situation as it is. The event, individual, or object that is the subject of the
research is tried to be described in its situation and as it is. No effort is made to change or influence them in
any way. Relational screening models are; They are research models that aim to describe the existence and/or
stage of co-change between two or more variables (Karasar, 2005). Within the scope of this research, ethics
committee approval was obtained from the Social and Human Sciences Scientific Research and Publication

Ethics Committee of Kiitahya Dumlupinar University with the decision numbered 2020/08 on 07/10/2020.
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Research Sample

The sample of the study consists of 648 football coaches selected by random method working in various sports

clubs in Turkey. The demographic information of the coaches included in the study is given in Table 1.

Table 1. Demographic Characteristics of Football Coaches

Group N %
1. Age Group 20-30 years old 88 13.6
31-40 years old 191 29.5
41-50 years old 235 36.3
51 years old and over 134 20.7
2. Marital Status Married 476 73.5
Single 172 26.5
3. Education High School 246 38.0
University 319 49.2
Graduate 83 12.8
4. Professional Seniority 1-10 years 304 46.9
11-20 years 198 30.6
21-30years 117 18.1
31 years and over 29 4.4
5. Coaching certificate TFFC 308 47.5
UEFA B 162 25.0
UEFA A 132 20.4
Pro Licence 31 4.8
Goalkeeper 15 2.3
6. Coaching Team League Amateur league 391 60.3
Bal League 58 9.0
3. League 48 7.4
2. League 30 4.6
1. League 21 3.2
Super League 21 3.2
Does not work 79 12.2

According to Table 1, 88 (13.6%) of the coaches are 20-30 years old, 191 (29.5%) are 31-40 years old, 235
(36.3%) are 41-50 years old. , 134 (20.7%) are 51 years old and over. When the marital status of the football
coaches participating in the research is examined; 476 (73.5%) were married and 172 (26.5%) were single. If we
look at the educational status of the trainers; 246 (38%) of them are high school, 319 (49.2%) are university, 83

(12.8%) are graduates.

When the professional seniority of football coaches is examined; 304 (46.9%) 1-10 years, 198 (30.6%) 11-20
years, 117 (18.1%) 21-30 years, 29 (4.4%) have been working for over 31 years. When the coaching certificate
of the football coaches participating in the research are examined; It is seen that they have 304 (44.8%) Tff C,
162 (25%) Uefa B, 132 (20.4%) Uefa A, 31 (4.8%) Pro License and 15 (2,3%) a goalkeeper coaching certificate.
When the leagues played by the football coaches participating in the research are currently coaching; 391
(60.3%) Amateur league, 58 (9%) BAL league, 48 (7.4%) 3rd League, 30 (4.6%) 2nd League, 21' i (3.2%) 1st
League, 21 (3.2%) SUPER League, 79 (12.2%) answered as | do not work.

2197



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

Data Collection Tools

As a data collection tool in the research; Multifactor Leadership Questionnaire 5-X Short, (MLQ) was created by
Bass and Avolio (1995) and was adapted to Turkish by Cemaloglu (2007) and the "Personal Information Form"

guestioning demographic characteristics were used.

Multi-Factor Leadership Questionnaire: “Multi-Factor Leadership Questionnaire” developed by Bass and Avolio
(1995) and adapted to Turkish by Cemaloglu (2007), 20 determining “Transformational Leadership”, 16
determining “Transactional Leadership”, 9 determining “Outcomes of Leadership Behaviors”. It consists of

three dimensions and a total of 45 items.

Transformational leadership dimension also consists of five sub-dimensions: idealized influence (behavior),
idealized influence (attributes), suggestive motivation, intellectual stimulation, and individual support, the
transactional leadership dimension: conditional reward, management by exceptions (active), management by
exceptions (passive), laissez-faire consists of four sub-dimensions, and the last dimension, Outcomes of

leadership behavior, consists of three sub-dimensions: extra effort, effectiveness, and satisfaction.

Personal Information Form: In the “personal information form” developed by the researcher; There are 8
questions to determine the age, marital status, education level, professional seniority (years), the level of
coaching certificate they have, the league in which the club they are currently coaching and in which province

they work.

Data Analysis

SPSS 21 IBM statistical package program was used to evaluate the obtained data. The total score of each sub-
dimension was taken to calculate the data. All comparative statistics are based on these scores. Whether the
data showed normal distribution or not was analyzed with the Shapiro-Wilk test. It was understood that the
total score of the transformational leadership sub-dimension, the total score of the transactional leadership
sub-dimension, the total score of the Outcomes of leadership behavior sub-dimension, and the total score of
the multi-factor leadership scale did not have normal distribution values (p<0.05). However, when the kurtosis
and skewness coefficients of these sub-dimensions are examined, it is seen that the kurtosis and skewness
coefficients are between +1 and -1 values. According to Jondeau and Rockinger (2003), when the skewness and
kurtosis coefficients of the sub-dimensions vary between +3 and -3, they stated that these sub-dimensions
meet the conditions suitable for the normal distribution parameters and since no obvious deviation was
observed in the drawn histogram graphics, it was thought that the data in these sub-dimensions showed a
normal distribution. In this context, Independent samples T-Test and One Way Anova tests from parametric
tests were preferred in the analysis of the data. The p<0.05 value was taken as the basis for the significance

level of the findings.
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FINDINGS

Table 2. MLQ Scale Score Distribution of Football Coaches

Multi-Factor Leadership Styles n Ort SS Min. Max.
Transformational Leadership 648 90,18 6,66 70 100
Idealized influence (behaviors) 648 18,53 1,69 11 20
Idealized influence (attributes) 648 17,99 2,04 10 20
Suggestive motivation 648 17,92 1,97 10 20
Intellectual stimulation 648 17,46 1,94 10 20
Individual support 648 18,01 1,92 10 20
Transactional leadership 648 47,34 6,03 28 63
conditional reward 648 17,67 1,98 10 20
management by exceptions (active) 648 14,30 3,17 4 20
management by exceptions (passive) 648 9,12 2,84 4 20
Laissez-faire leadership 648 6,52 2,59 4 20
Outcomes of leadership behavior 648 38,95 3,57 28 45
Extra effort 648 13,06 1,80 3 15
Effectiveness 648 17,66 2,05 6 20
Satisfaction 648 8,85 1,19 3 10
MLQ Total Score 648 177,09 14,14 127 225

Based on the minimal, maximal, and average score values that football coaches received from the multi-factor
leadership scale, the transformational leadership dimension (90.18+6.66), the transactional leadership
dimension (47.34+6.03), and the outcomes of leadership behavior dimension (38,95+3,57). It is seen that
leadership perception mean scores are above the mean according to the maximum score they can get from
each dimension. When the total score values of the MLQ Scale of football coaches are examined, it is seen that
the average score is (177.09+14.14). In addition, it is seen that the most realized sub-dimension in the
transformational leadership style is idealized influence-behavior (18.531+1.69) and the least realized sub-

dimension is intellectual stimulation (17.46+1.94).

It was determined that the most realized sub-dimension of the transactional leadership style was conditional
reward (17.67+1.98) and the least realized sub-dimension was laissez-faire leadership (6.5212.59). When their
views on the outcomes of leadership behavior are examined, it is seen that the most realized sub-dimension is

effectiveness (17.66+2.05) and the least realized sub-dimension is satisfaction (8.85+1.19).
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Table 3. Leadership Styles of Football Coaches According to Age
I Mean Values I
20-30 3140 4150 5Slyearsold

Leadership Styles df F P LSD Test
pSty years old yearsold yearsold andover
Transformational 3
. 88.40 89.62 90.69 91.28 4.284 0.005* A-C, A-D, B-D,
Leadership 614
3
Transactional Leadership  46.38 47.25 46.88 48.93 4.415 0.04* A-D, B-D, C-D,
Out f leadershi 3
utcomesotieadership 357 3888 3895 39.32 0841 47 None
behaviors 614
3
MLQ Scale Total Score 173.86 176.10 177.03 180.72 4.864 0.002* A-D, B-D, C-D,
644

*p<.05  A=20-30years old, B=31-40yearsold, C=41-50yearsold, D=51 years old and over

As a result of the tests conducted to examine whether the Multi-Factor Leadership Styles of football coaches
change according to age, it is seen that there is a significant difference according to the age variable in the
transformational leadership and transactional leadership sub-dimension scores and the total score of the multi-

factor leadership scale (p<.05).

Table 4. Leadership Styles of Football Coaches According to Marital Status

Leadership Styles

Marital Status N Mean SS T P Cohen’s d
Transformational Leadership Married 476 90.42 6.59
Single 172 3953 6.84 1.505 0.765 0.132516
Transactional Leadership Married 476 47.31 6.14
Single 172 47.42 5.75 -0.207 0.195 0.018493
Outcomes of leadership behaviors Married 476 38.91 3.60
Single 172 39.09 3.48 -0.572 0.918 0.05084
MLQ Scale Total Score Married 476 177.23 14.28
Single 172 176.70 13.76 0.424 0.556 0.037797

As a result of the independent samples t-test performed to examine whether the multi-factor leadership styles
of football coaches change according to marital status, there was no significant difference in the scale sub-

dimension scores and scale total dimension (p>.05).

Table 5. Leadership Styles of Football Coaches According to their Educational Status

Mean Values

Leadership Styles High School University Graduate df F P LSD Test
Transformational 2
. 91.00 89.62 89.95 3.049 .048* A-B,
Leadership 645
2
Transactional Leadership 48.69 46.74 45.69 615 11.196 .000* A-B, A-C,
Outcomes of leadership 2
. 38.86 39.01 39.03 131 877 None
behaviors 645
2
MLQ Scale Total Score 179.31 175.92 175.00 645 5.091 .006% A-B, A-C,

*p<.05  A=High School B=University C=Graduate
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As a result of the tests carried out to examine whether the Multi-Factor Leadership Styles of Football Coaches
change according to Educational Status, it is seen that there is a significant difference in the transformational
leadership and transactional leadership sub-dimension scores and the total score of the multi-factor leadership

scale according to the educational status variable (p<.05).

Table 6. Leadership Styles According to Professional Seniority of Football Coaches

Mean Values

31lyears
Leadership Styl 1-10 11-20 21-30 df F P LSD test
adership Styles years years years . er e
Transf tional 3
ranstormationa 89.31 90.82 90.93 92.00 3620 .013* A-B,A-C,A-D,
Leadership 644
3
Transactional Leadership  47.13 47.36 47.30 49.66 a4 1.561 .198 None
Outcomes of leadership 3
. 38.64 39.10 39.38 39.59 1.751 .155 None
behaviors 644
3
MLQ Scale Total Score 175.46 178.09 178.04 183.52 64 3.901 .009* A-B, A-D,

*p<.05 A=1-10years B=11-20Years C=21-30years D=31yearsand over

As a result of the tests conducted to examine whether the multi-factor leadership styles of football coaches
change according to their professional seniority, it is seen that there is a significant difference in the
transformational sub-dimension score and the total score of the multi-factor leadership scale according to the

variable of professional seniority (p<.05).

Table 7. Leadership Styles of Football Coaches According to their Coaching Certificate

| Mean Values

Leadership Styles TFFC UEFAB UEFAA PROLicense Goalkeeper df F P LSD test
Transformational 9013  89.74  90.26 92.03 91.53 093 442  None
Leadership 643

4
Transactional Leadership  47.33 46.99 47.20 48.77 49.73 613 1.186 316 None
Outcomesof leadership  ,o 9 3091 3925 39.87 38.27 4 10w 32 None
behaviors 643

4
MLQScale Total Score  177.02 17599  176.95 182.61 18007 . 168 172 None

*p<.05 A=TFFC, B=UEFAB, C=UEFA A, D=PRO License E=Goalkeeper

As a result of the tests conducted to examine whether the leadership styles of football coaches change
according to the coaching certificate they have, there is no significant difference in the sub-dimensions and the

total score of the scale compared to the variable of the coaching certificate (p>.05).
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Table 8. Leadership Styles of Football Coaches According to the League in which the Club They Work

| Mean Values

Super  Does not

Leadership Styles Amateur Bal League 3.League 2.league 1.league df F LSD test
Pty g g g & League work P

Transformational go.91 8976 91.19 90.67 9033  89.57 91.20 & 698 651 None
Leadership 641

Transactional Leadership  47.16 46.95 48.06 47.17 47.19 46.00 48.56 656,1 .928 474 None
Outcomes of leadership .o o0 594y 3896 3930 3886  38.43 39.25 & 453 843 None
behaviors 541

MLQScale Total Score 17659  176.19  178.85 17587  177.52 17571  179.89 556,1 .84 543 None

*p<.05 A=Amateur, B=Bal League, C=3.League, D=2.League, E=1.League, F=Super League, G=Does not work

As a result of the tests conducted to examine whether the leadership styles of football coaches change
according to the league in which the club they work, there is no significant difference in the sub-dimensions

and the total score of the scale according to the league variable played by the sports club (p>.05).

CONCLUSION and DISCUSSION

This study examines the leadership characteristics of individuals who coach football in Turkish leagues; it has
been observed that the leadership perceptions of football coaches in the dimensions of transformational
leadership, transactional leadership, and outcomes of leadership behavior are above the average. When the
total score values of the multi-factor leadership scale of football coaches are examined, it is seen that their
scores are close to the average. The least occurring sub-dimension in the transformational leadership style of
football coaches is Intellectual stimulation, the most occurring sub-dimension is idealized effect-(behavior), the
least realized sub-dimension of the transactional leadership style is laissez-faire, and the most realized sub-
dimension is the conditional reward, when the views on outcomes of leadership behavior results are examined,

most realized sub-dimension is effectiveness and the least realized sub-dimension is satisfaction.

The football coaches participating in our research revealed the transformational leadership behaviors more
than the transactional leadership behaviors, the coaches realized the idealized effect-behavior sub-dimension
the most in the transformational leadership style, they preferred the Intellectual stimulation leadership sub-
dimension the least. In the transactional leadership style of the coaches, it can be said that the most common
sub-dimension is conditional reward and the least-occurring sub-dimension is laissez-faire leadership. Again, as
a result of the leadership styles of football coaches, it can be said that the most effectiveness and the least

satisfaction are achieved.

Cemaloglu (2007) shows that school administrators have more transformational leadership characteristics and
less transactional leadership characteristics. Ayten (2019) observed that physical education and sports teachers
who work as trainers in school sports have leadership perceptions above the average in the dimensions of
transformational leadership and outcomes of leadership behaviors, while their leadership perceptions are close
to the average in the dimension of transactional leadership. Celik (2005) obtained findings describing those

individuals who coaching football in amateur teams who are members of the Turkish Football Coaches
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Association (TUFAD) Eskisehir have transformational leadership qualities. Sirin and Yetim (2009) obtained
findings showing that the most realized sub-dimension in the transformational leadership style is the idealized
effect (behavior), and the least realized sub-dimension is the idealized effect (attributes) according to the
perceptions of Physical Education and Sports school administrators. These findings do not coincide with the

findings of our study.

Glines and Bulug (2012) found that among the transformational leadership sub-dimensions of individuals who
work as school principals, individual support dimension at the lowest level and idealized effect (behavior) at the
highest level. Bulug (2009) observed that school administrators generally display transformational leadership
behaviors, in the leadership styles sub-dimension they exhibit the most idealized effect (behavior) and the least

laissez-faire leadership behaviors.

Kul and Guglu (2010) examined the leadership styles of school administrators according to the perceptions of
physical education and sports teachers, and found that school administrators showed more transformational
leadership characteristics, and they showed transactional leadership behavior characteristics at a moderate
level "sometimes". Chen (2002) found more relationships in the sub-dimensions of the transformational
leadership style, which are suggestive motivation, individual support, and idealized influence, and found that
the transformational leadership style has a greater effect on organizational commitment than transactional
leadership. The findings obtained by Cemaloglu (2007), Ayten (2019), and Celik (2005) show parallelism with

the findings we obtained in our research.

While the transformational leadership style, transactional leadership style, and outcomes of leadership
behavior of the Football Coaches participating in the research did not change significantly according to the
marital status, coaching certificate and the league variables in which the team they worked in, it was
determined that they changed significantly according to the variables of age, educational status, and

professional seniority.

When we analyze the answers given by the coaches according to their professional seniority, a significant
difference was observed in terms of the total scores of the multi-factor leadership scale and the
transformational leadership sub-dimension, and no significant difference was observed in the sub-dimensions

of transactional leadership and outcomes of leadership behavior.

When we examine the Transformational, Transactional, Outcomes of Leadership Behavior dimensions and the
multi-factor leadership scale mean scores in terms of the age variable, when the age group of football coaches
increases, the transformational leadership sub-dimension, the transactional leadership sub-dimension, and the
multi-factor leadership scale total scores of the football coaches increase. It was observed that the scores they
received increased and a statistically significant difference was observed. However, no statistically significant

difference was observed in the sub-dimension of outcomes of leadership behavior.
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When we analyzed the Transformational, Transactional, Outcomes of Leadership Behavior dimensions and
multi-factor leadership scale mean scores in terms of the educational status variable, a statistically significant
difference was observed in the transformational leadership and transactional leadership sub-dimensions and in
the total scores of the multi-factor leadership scale. However, no statistically significant difference was
observed in the sub-dimension of outcomes of leadership behavior. According to the findings, it was observed

that the coaches exhibited more transformational leadership styles as the education level decreased.

When we examine the Transformational, Transactional, Outcomes of Leadership Behavior dimensions and
multi-factor leadership scale mean scores of the football coaches participating in the research in terms of
professional seniority variable, a statistically significant difference was observed in the total scores of the
transformational leadership and multi-factor leadership scale. According to the findings obtained from the
study, it has been observed that the more the professional seniority of the coaches, the more transformational

leadership style they exhibit.

Ustiin (2014) determined that there is no statistically significant difference in the general leadership perception
levels of the managers according to their age, marital status, professional seniority, and gender, Gilli and
Arslan (2009) stated that no statistical difference was observed in the general leadership levels of teachers
compared to their gender and professional seniority, Bakan (2008) concluded that there is no statistically
significant difference between the participants, marital status, age, and leadership styles. Ozalp (2019), on the
other hand, found that there was no significant difference according to the educational status and working
year variable according to the leadership scores in sports, but there was a significant difference according to
the age variable. The findings obtained by Ustiin (2014), Gillii Arslan (2009), and Bakan (2008); do not show
parallelism with the findings we obtained in our study. Although there is no similarity between the findings
obtained by Ozalp (2019) according to the variables of educational status and the working year, and the
findings we obtained in our study, they show parallelism with the findings obtained only according to the age

variable.

As a result, according to the findings of the research, it was seen that the leadership perceptions of football
coaches in the transformational leadership dimension, the transactional leadership dimension, and the
outcomes of leadership behavior dimension were above the average. According to the other findings of the
study, it was seen that the dimensions of the transformational leadership style, transactional leadership style,
and leadership behavior results of Football Coaches did not change significantly according to the marital status,
the certificate of the coach, and the league variables in which the team they work in. On the other hand, it was
determined that it changed significantly according to the variables of age, education level, and professional
seniority. As a result, this research revealed that there is a positive relationship between some demographic
characteristics of football coaches and their leadership characteristics. Research results showed that the
leadership characteristics of the football coaches working in the Turkish leagues were quite high and their

leadership characteristics increased in parallel with the increase in age and professional seniority.
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RECOMMENDATIONS

As a result of the analyzes and evaluations made during the research period, the following suggestions can be
made;

More comprehensive research can be conducted with the wider participation of football coaches working in
various clubs in Turkey.

Lessons about leadership should be included in the courses and development seminars organized by the
Turkish Football Federation.

The success levels of football coaches in their teams working in various clubs in Turkey can be investigated in
terms of leadership styles.

The leadership styles that football players playing in various clubs in Turkey want to see in their coaches can be
researched.

Studies can be conducted to compare the leadership styles of football coaches and individuals who coach in

other team sports.
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FUTBOL ANTRENORLERININ LIDERLIK OZELLIKLERININ OLCULMESI?

0z

Bu calismanin amaci, futbol antrendrlerinin liderlik 6zelliklerinin 6lgiimesidir. Arastirmanin
orneklemini Tirkiye’deki gesitli spor kulliplerinde galisan 648 futbol antrendrii olusturmaktadir.
Arastirmaya katilan bireyler tesadufi yontem ile segilmistir. Arastirmada veri toplama araci olarak;
Bass ve Avolio (1995) tarafindan gelistirilen, Cemaloglu (2007) tarafindan Tirkceye uyarlanan
“Cok Faktorlii Liderlik Olgegi [Multifactor Leadership Questionnaire 5-X Short, (MLQ)]" ve
demografik ozellikleri sorgulayan “Kisisel Bilgi Formu" kullanilmistir. Arastirmanin bulgularina
gore futbol antrendrlerinin dénisiimct liderlik, islemci liderlik ve liderlik davranis sonuglari
boyutunda liderlik algilarinin ortalamanin stliinde oldugu gérilmistir (p<0.05). Arastirmanin
diger bulgularina gore Futbol Antrendrlerinin dontsimci liderlik stili, islemci liderlik stili ve
liderlik davranis sonuglari boyutlarinin antrenériin medeni durumuna, sahip oldugu antrendrliik
belgesine ve galistiklari takimin miicadele ettigi lig degiskenlerine gére anlamli olarak degismedigi
gorulmustir (p>0.05). Diger yandan yas, egitim durumu ve meslek kidemi degiskenlerine gore
anlamh olarak degistigi belirlenmistir. Sonu¢ olarak bu arastirma futbol antrendrlerinin bazi
demografik 6zellikleri ile liderlik 6zellikleri arasinda pozitif bir iliski oldugunu ortaya koymustur.

Anahtar kelimeler: Futbol, spor, liderlik, antrenérler, liderlik stilleri.

2 Bu galisma, Dumlupinar Universitesi'nde birinci yazarin ikinci yazar danismanhiginda hazirladigi yiiksek lisans tezinden
GUretilmistir.
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GiRiS

Glnimizde hemen her alanda 6nci olan, alana yon veren insanlari gormekteyiz. Bu kisiler buyuk kitleleri
etkilemeleri sebebiyle alanlarinda lider olarak tanimlanabilirler. Ayten’ e (2019) gore liderler kisilikleri itibariyle
insanlari hayatlari boyunca etkileri altina almislar ve ardindan sevk edebilmislerdir. insanlar isteklerini ve
arzularini gerceklestirme ve hedeflerine ulasmak igin grup olma ihtiyaci duyar ve toplu hareket etme istegi
tagirlar. insanlarin amag ve hedeflerine odaklanmis insan topluluklarini idare etmesi herkeste olmayan &zel bir
beceri ve ikna etme yetenegine sahip olmayi gerektirmektedir. Liderlik, bir hedefe ulasmak igin baskalarinin
¢abalarini en Ust dizeye gikaran bir sosyal etki sirecidir (Kruse, 2019). Kogel (2004) liderligin toplumlarda,
drgitlerde yani hayatin her evresinde yiiziinii gdsterdigini vurgulamaktadir. insanlar gruplar halinde yasayan
sosyal canlilar olduklari igin bagh oldugu gruplari yonetecek liderlere ihtiya¢ duyarlar. Liderlik belirli sartlar
olustugunda bireylerin veya toplulugun amaglarini sonucglandirmak ve gelistirmek amaciyla herhangi bir bireyin

aktivitelerini etkilemek veya onu yénlendirmesi siireci olarak adlandirilir.

Futbol glinimiizde diinyada en ¢ok izlenen ve en ¢ok ilgi gbren seyir zevki en yiiksek spor dallarindan biri haline
geldi ve bunun getirisi olarak da endiistriyel sektérde yerini dnemli derecede aldi. izlemek icin para verilen ve
Uyelikler satin alinan bu spor bransinda bilimin de isin icine girmesiyle ve buna bagh olarak gelisimin hizl bir
sekilde devam etmesi ile birlikte performans gosteren sporcularin ehemmiyeti ne kadar fazla ise sporculari
misabakalara fiziksel ve zihinsel olarak hazirlayan antrendrlerinde 6nemi ve ehemmiyeti bir o kadar artti,
kaliteli sporcu ve her yénden donanimli, lider antrendr ihtiyaci giin yiziine ¢ikmaya basladi. Belirli amacglar icin
bir araya gelen ve bu amaglar ugruna micadele veren kisilerin egitimli, donanimh ve tecribeli egiticisine
antrenor adi verilirken (Terry, 1991, s. 109), yaptigi antrendrlik vazifesi ise insanlari iletisim ve etkilesim yoluyla
etkilemeye ve onlara yon vermeye yonelik bir liderlik sanati olarak ifade edilmektedir. Antrenérlik sadece
spora yonelik calismalar yaptirmak veya gostermek degil, diger bilim insanlarindan alinan bilgilerin en dogru
sekilde yorumlanarak karsilastirdiktan sonra sporcuya aktarilmasidir (Baser, 1994, s. 99-101). Sporcunun sportif
acidan basarili olabilmesi icin 6ncelikle birlikte calistigl antrendr ile arasinda uyum olmasi gerekir. Bireyler ile
karsilikh olarak kurulacak etkilesim yarismaci gruplarin basariya giden yolda onlarin 6énde olmalarini
saglayacaktir. Yapilan teorik ve uygulamali antrenmanlarda sporcunun antrenérini dikkatli bir sekilde dinleyip
onun anlatmak istediklerini iyi anlamasi ve bunlari antrenmanlarda ve misabakalarda uygulamasi basari igin
¢ok onemlidir. Problemleri ¢6zebilmek ve takim icinde uzlasmayi saglamak takim icin gereklidir (Sevim, 2006, s.
24). Dohrn et al. (2015) Futbolda liderlik basarisinin takim performansi lzerindeki etkisini incelemistir.
Bulgulari, koglarin liderlik 6zelliklerinin zamana ve takim geliri tarafindan belirlenen programin boyutuna bagh

bir etkiye sahip oldugunu gostermektedir.

Futbolda basarinin asil sahibi, takimi icin teknik ve taktik stratejilerin planini yapan ve hedeflenen basarilari
yakalamak igin kendisine mahsus usuller kullanan kisiler olarak antrenérlerdir. Antrendr, sporculari ile sirekli
beraber olan ve onlarin ihtiyaglarini, gereksinimlerini en iyi bilen ve onlari karsilayabilen kisidir. Buna goére

antrendr grupta gelisen olaylari etkileyebilen bir lider olarak goriilmektedir. Futbol da ve diger branslarda
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diizenlenen spor organizasyonlarinda gerek saha igerisinde gerekse saha disinda grubu yonetebilecek lider
antrendrlere duyulan ihtiyag fazlasiyla artmistir. Bu nedenle antrendrlerin sergiledikleri liderlik davranislari
onem kazanmistir. Liderlerin takipgisi olan sporcularin algilari bu niteligin ortaya ¢ikmasi hususunda belirli
kilmaktadir. Bundan sebeple 6nem arz eden bir rol Ustlenen antrendrlerin liderlik 6zelliklerinin belirlenmesi,
futbol ve diger branslarda basarili olunmasi agisindan fazlasiyla 6nemli kilmaktadir (Ayten, 2019, s. 1). Lord ve
dig. (2016) Ulusal Futbol Ligi'nde (NFL) liderligin (koglar ve sahipler) orgiitsel performans Uzerindeki etkisini
analiz etmistir. Sonuglar, liderligin, rekabet kalitesi ve yil gibi liderlik disi degiskenleri kontrol ettikten sonra bile,

NFL'deki performansin tahminine 6nemli 6lglide katkida bulundugunu ortaya koymustur.

Futbolda basarinin mimari, takimda ileriye doniik stratejileri planlayan ve hedeflere ulasabilmek icin kendisine
0zgl yontemler kullanarak gorev yapan futbol antrenérleridir. Antrenor, sporcularla strekli beraber olup, onlari
taniyan ve gereksinimlerini karsilayan kisidir. Boylelikle antrenor grup streglerini etkileyen bir lider olarak
ortaya c¢ikmaktadir. Spor organizasyonlarinda saha iginde ve saha disinda lider pozisyonunda yer alan
antrendrlere duyulan ihtiyagtan otlril, antrendrler ve antrendrlerin sergilemis olduklan liderlik 6zellikleri
onemli hale gelmektedir. Bununla birlikte liderin izleyicisi konumunda olan sporcularin algilari da bu degerin ve
hedefin ortaya cikmasinda oldukga belirleyici olmaktadir. Bundan dolayidir ki 6nemli bir rolde bulunan
antrenorlerin liderlik o©zelliklerinin tespiti sporda basarinin saglanmasi agisindan son derece 6nem arz
etmektedir. Bu kapsamda futbol antrendrlerinin liderlik 6zelliklerinin yas, medeni durum, egitim durumu,
mesleki kidem (yil), antrendérliik belgesi kademesi ve kuliibin oynadig lig gibi bazi degiskenlere gore farkhlasip
farklilasmadigini arastirmak igin bu arastirma diizenlenmistir. Sosyal bilimler literaturiinde ve de Spor bilimleri
literatlirlinde antrendrlerin liderlik stillerini inceleyen ¢alismalarin sayi ve nitelik bakimindan oldukg¢a az olmasi
sebebiyle calismanin ileride bu konuda vyapilacak olan diger calismalara da yol gosterici olacagl

disinilmektedir.

YONTEM

Arastirmanin Modeli

Futbol antrendrlerinin liderlik 6zelliklerinin bazi degiskenler agisindan farklilasip farklilagsmadiginin incelenmesi
amaciyla hazirlana bu arastirmada tarama modeli kullaniimistir. Tarama modelleri, ge¢mis veyahut hala daha
var olan bir durumu oldugu sekliyle tasvir etmeyi amaglayan arastirma bi¢imidir. Arastirmaya konu olan olay,
birey veyahut nesne, kendi durumu icinde ve oldugu gibi tarif edilmeye calisilir. Onlari herhangi bir sekilde
degistirme, etki altina alma cabasi gésterilmez. iliskisel tarama modelleri ise; iki veya daha da cok sayidaki
degisken arasinda beraber degisim varligini ve/veya asamasini tanimlamayi amag gliden arastirma modelleridir
(Karasar, 2005). Bu arastirma kapsaminda Kiitahya Dumlupinar Universitesi, Sosyal ve Beseri Bilimler Bilimsel

Arastirma ve Yayin Etigi Kurulundan, 07/10/2020 tarihinde 2020/08 sayili karar ile etik kurul onayi alinmistir.

2209



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

Arastima Grubu

Arastirmanin drneklemini Tlrkiye'deki cesitli spor kulliplerinde galisan tesadiifi yontem ile segilmis 648 futbol
antrenori meydana getirmektedir. Arastirmada yer alan antrendrlerin demografik bilgilerine Tablo 1’de yer

verilmektedir.

Tablo 1. Futbol Antrendrlerinin Demografik Bilgileri

Grup N %
1. Yas Grubu 20-30 yas 88 13.6
31-40 yas 191 29.5
41-50 yas 235 36.3
51 yas istii 134 20.7
2. Medeni Durum Evli 476 73.5
Bekar 172 26.5
3. Egitim Durumu Lise 246 38.0
Universite 319 49.2
Lisansiistu 83 12.8
4. Mesleki Kidem 1-10yil 304 46.9
11-20 yil 198 30.6
21-30 yil 117 18.1
31 yil Gstd 29 4.4
5. Antrendrliik Belgesi TFFC 308 47.5
UEFA B 162 25.0
UEFA A 132 20.4
Pro Lisans 31 4.8
Kaleci 15 2.3
6. Antrendrliik yaptigi lig Amator 391 60.3
Bal Ligi 58 9.0
3. Lig 48 7.4
2. lig 30 4.6
1. Lig 21 3.2
Siper Lig 21 3.2
Calismiyor 79 12.2

Tablo 1’e gbre yas araligi olarak antrenérlerin 88’i (%13,6) 20-30 yas, 191'i (%29,5) 31-40 yas, 235’i (%36,3) 41-
50 yas, 134’0 (%20,7) 51 yas ve Ustiindedir. Arastirmaya katilan futbol antrenérlerinin medeni durumlari
incelendiginde; 476’s1 (%73,5) evli, 172'si (%26,5) bekardir. Antrendrlerin egitim durumlarina bakacak olursak;
246’si (%38) Lise, 319'u (%49,2) Universite, 83’i (%12,8) Lisansiistii egitim gérmis kisilerden olusmaktadir.
Futbol antrendrlerinin Mesleki kidemleri incelendiginde; 304’ (%46,9) 1-10 yil, 198’i (%30,6) 11-20 yil, 117’si
(%18,1) 21-30 yil, 29'u (%4,4) 31 yil Gstl calismaktadirlar.

Arastirmaya katilan futbol antrendrlerinin sahip oldugu antrenérliik belgeleri incelendiginde; 304'U (%44,8) Tff
C, 162’si (%25) Uefa B, 132'si (%20,4) Uefa A, 31'i (%4,8) Pro Lisans ve 15’i (%2,3) Kaleci antrenorlik belgesine
sahip olduklari goriilmektedir. Arastirmaya katilan futbol antrenérlerinin su anda antrendorlik yaptiklari takimin
oynadigi ligler incelendiginde; 391'i (%60,3) Amator lig, 58'i (%9) BAL ligi, 48'i (%7,4) 3. Lig, 30’u (%4,6) 2. Lig,
21’1 (%3,2) 1. Lig, 21'i (%3,2) SUPER Lig, 79’u (%12,2) calismiyorum seklinde cevap vermislerdir.
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Veri Toplama Araglari

Arastirmada veri toplama araci olarak; Bass ve Avolio (1995) tarafindan olusturulan, Turkceye ise Cemaloglu
(2007) tarafindan adapte edilen “Cok Faktérli Liderlik Olgegi [Multifactor Leadership Questionnaire 5-X Short,

(MLQ)]" ve demografik 6zellikleri sorgulayan “Kisisel Bilgi Formu" kullaniimistir.

Cok Faktorlii Liderlik Olgegi: Bass ve Avolio (1995) tarafindan olusturulan Tiirkgeye ise Cemaloglu (2007)
tarafindan adapte edilen “Cok Faktorlii Liderlik Olgegi”, “Déniisiimcii Liderligi” belirleyen 20, “islemci Liderligi”
belirleyen 16, “Liderlik Davranislarinin Sonuglarini” belirleyen 9 olmak lzere t¢ boyut ve toplam 45 maddeden
olusmaktadir. Dénlstmci liderlik boyutu da kendi igerisinde ideallestirilmis etki (davranig), ideallestirilmis etki
(atfedilen), telkinle gidileme, entelektiiel uyarim, bireysel destek olmak Gzere bes alt boyuttan, islemci liderlik
boyutu; kosullu 6ddl, istisnalarla yonetim (aktif), istisnalarla yonetim (pasif), laissez-faire olmak lzere dort alt
boyuttan, son boyut olan liderlik davranis sonuglari boyutu ise ekstra ¢aba, etkililik ve doyum olmak lizere Ug alt

boyuttan meydana gelmektedir.

Kisisel Bilgi Formu: Arastirmaci tarafindan gelistirilen “kisisel bilgi formunda; katilimcilarin yasi, medeni durumu,
egitim durumu, meslek kidemi (yil), sahip olduklari antrenérlik belgesi kademesi, su anda antrenérlik yaptiklari

kuliblin oynadigi lig ve hangi ilde gérev yaptiklarini belirlemeye yonelik 8 soru bulunmaktadir.
Verilerin Analizi

Elde edilen verilerin degerlendiriimesinde SPSS 21 IBM istatistik paket program kullaniimistir. Verilerin
hesaplanmasi icin her alt boyutun toplam puani alinmigtir. Tim karsilastirmali istatistikler bu puanlar izerinden
yapilmistir. Verilerin normal dagilim gosterip gdstermedigi Shapiro-Wilk testi ile analiz edilmistir. Donlsiimcu
liderlik alt boyutu toplam puani, islemci liderlik alt boyutu toplam puani, liderlik davranis sonuglari alt boyutu
toplam puani ve g¢ok faktorli liderlik 6lgegi toplam puaninin normal dagihm degerleri tasimadig anlasiimistir.
(p<0,05). Ancak bu alt boyutlarin basiklik ve carpiklik katsayilari incelendiginde basiklik ve carpiklik
katsayilarinin +1 ile -1 degerleri arasinda oldugu goriilmektedir. Jondeau ve Rockinger (2003)’e gore alt
boyutlarin carpiklik ve basiklik katsayilarinin +3 ile -3 arasinda degistiginde bu alt boyutlarinda normal dagilim
parametrelerine uygun kosullari tasidigini belirtmis ve c¢izilen histogram grafiklerinde de bariz bir sapma
gozlemlenmediginden bu alt boyuttaki verilerin normal dagilm gosterdikleri distinilmustir. Bu kapsamda
verilerin analizinde parametrik testlerden Independent samples T-Testi ve One Way Anova testleri tercih

edilmistir. Bulgularin anlamhlik seviyesi i¢in p<0,05 degeri baz alinmigtir.
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BULGULAR
Tablo 2. Futbol Antrendrlerinin Cok Faktoérlii Liderlik Olgegi Puan Dagilimi
Gok Faktorlii Liderlik Stilleri n Ort SS Min. Max.
Donilisimcu Liderlik 648 90,18 6,66 70 100
ideallestirilmis etki (davranis) 648 18,53 1,69 11 20
ideallestirilmis etki (atfedilen) 648 17,99 2,04 10 20
Telkinle glidileme 648 17,92 1,97 10 20
Entellektiel uyarim 648 17,46 1,94 10 20
Bireysel destek 648 18,01 1,92 10 20
iSLEMCI LiDERLIK 648 47,34 6,03 28 63
Kosullu 6dl 648 17,67 1,98 10 20
istisnalarla ydnetim (aktif) 648 14,30 3,17 4 20
istisnalarla yénetim (pasif) 648 9,12 2,84 4 20
Laissez-faire liderlik 648 6,52 2,59 4 20
LiDERLIK DAVRANIS SONUGLARI 648 38,95 3,57 28 45
Ekstra ¢caba 648 13,06 1,80 3 15
Etkililik 648 17,66 2,05 6 20
Doyum 648 8,85 1,19 3 10
Cok Faktorlii Liderlik Olgegi Toplam Puami 648 177,09 14,14 127 225

Futbol antrendrlerinin gok faktorli liderlik 6lgeginden almig olduklari minimal, maksimal ve ortalama puan
degerleri temel alindiginda, donidsiimci liderlik boyutunda (90,1846,66), islemci liderlik boyutunda
(47,34+46,03) ve liderlik davranis sonuglari boyutunda (38,95+3,57) liderlik algilari puan ortalamalarinin her bir

boyuttan alabilecekleri maksimum puana gore ortalamanin Gstiinde oldugu gorilmektedir.

Futbol antrenérlerinin Cok Faktorli Liderlik Olgegi toplam puan degerlerine bakildiginda puan ortalamalarinin
(177,09+14,14) oldugu gorulmektedir. Ayrica donlsimci liderlik stilinde en fazla gerceklesen alt boyutun
ideallestirilmis etki-davranis (18.53+1,69), en az gergeklesen alt boyutun ise entelektiiel uyarim (17,46+1,94)
oldugu goriilmektedir. islemci liderlik stilinin en fazla gergeklesen alt boyutunun kosullu 6diil (17,67+1,98) en az
gerceklesen alt boyutunun ise laissez-faire liderlik (6,52+2,59) oldugu belirlenmistir. Yine liderlik davranis
sonuglarina iliskin gorisleri incelendiginde ise en fazla gerceklesen alt boyutun etkililik (17,66+2,05), en az

gerceklesen alt boyutun ise doyum (8,85+1,19) oldugu goriilmektedir.

Tablo 3. Futbol Antrendérlerinin Yagsa Gore Liderlik Stilleri

| ort. |
R 51yas ve
Liderlik Stilleri 20-30yas 31-40yas 41-50yas iistii df F P LSD Test
3
Déniisiimeii Liderlik 8840  89.62  90.69 91.28 4284  0.005* A-C, A-D, B-D,
644
) 3
islemci Liderlik 4638  47.25  46.88 48.93 4415 0.004* A-D,B-D,C-D,
644
Liderlik D 3
erifcbavrants 3857 3888 3895 39.32 0841  .472 None
Sonuglan 644
k Faktorlii Liderlik 3
Cok Fakeorid Liderli 173.86 17610 177.03  180.72 484  0.002* A-D,B-D,C-D,
Olgegi Toplam Puani 644

*p<.05  A=20-30yas, B=31-40 yas, C=41-50 yas, D=51 yas veustu
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Futbol antrendrlerinin ¢ok faktorli liderlik stillerinin yasa gore degisip degismedigini incelemek igin yapilan
testler sonucunda, donlisimcui liderlik ve islemci liderlik alt boyut puanlarinda ve ¢ok faktorlt liderlik 6lgegi

toplam puaninda yas degiskenine gore anlamli farkhlik oldugu gorilmektedir (p<.05).

Tablo 4. Futbol Antrenérlerinin Medeni Duruma Gére Liderlik Stilleri

Liderlik Stilleri Medeni Durum N Mean SS T P Cohen’s d
[T . Evli 476 90.42 6.59

Donlisiimcii Liderlik Bekar 172 89,53 6.84 1.505 0.765 0.132516
i§|emci Liderlik Evli 476 47.31 6.14

Bekar 172 47.42 5.75 -0.207 0.195 0.018493
Liderlik Davranis Sonuglari Evli 476 38.91 3.60

Bekar 172 39.09 3.48 -0.572 0.918 0.05084
Gok Faktérlii Liderlik Evli 476 177.23  14.28
Olgegi Toplam Puani Bekar 172 176.70 13.76 0.424 0.556 0.037797

Futbol antrendrlerinin ¢ok faktérla liderlik stillerinin medeni duruma gore degisip degismedigini incelemek igin
yapilan independent samples t- testi sonucunda 6lgek alt boyut puanlarinda ve 6lgek toplam boyutunda anlamli

bir farklilik bulunmamaktadir (p>.05).

Tablo 5. Futbol Antrendrlerinin Egitim Durumuna Gore Liderlik Stilleri

| ort.
Liderlik Stilleri Lise Universite Lisansiisti df F P LSD Test
2
Déniisumci Liderlik 91.00 89.62 89.95 645 3.049 .048* A-B,
f - . 2
Islemci Liderlik 48.69 46.74 45.69 6 11196 .000* A-B, A-C,
45
Liderlik D 2
eriik Bavranis 388 3901  39.03 131 .877  None
Sonuglan 645
k Faktorlii Liderlik 2
Gok Faldarld Liderli 17931 17592 175.00 5091  .006* A-B,A-C,
Olcegi Toplam Puani 645

*p<.05  A=Lise B=Universite C=Lisansstii

Futbol Antrendrlerinin Cok Faktoérli Liderlik Stillerinin Egitim Durumuna Gore degisip degismedigini incelemek
icin yapilan testler sonucunda, dénusimci liderlik ve islemci liderlik alt boyut puanlarinda ve ¢ok faktorlu

liderlik 6lgegi toplam puaninda egitim durumu degiskenine gore anlamli farklilik oldugu gorilmektedir (p<.05).
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Tablo 6. Futbol Antrendrlerinin Meslek Kidemine Gore Gok Faktorli Liderlik Stilleri

Ort.
. L et 31wyl ve
Liderlik Stilleri 1-10yl  11-20wl  21-30yil i df F P LSD test
iistii
3
Déniigiimcii Liderlik 89.31 90.82 90.93 92.00 3.620 .013* A-B,A-C, A-D,
644
: irs . 3
Islemci Liderlik 47.13 47.36 47.30 49.66 1.561 .198 None
644
Liderlik Davranis 3
38.64 39.10 39.38 39.59 1.751 .155 None
Sonuclan 644
Cok Faktorlii Liderlik
S . 175.46 178.09 178.04 183.52 3.901 .009* A-B, A-D,
Olgegi Toplam Puani 644
*p<.05 A=1-10yil B=11-20Yil C=21-30yil D=31yil ve lsti

Futbol antrendrlerinin ¢ok faktorlu liderlik stillerinin meslek kidemine gore degisip degismedigini incelemek igin

yapilan testler sonucunda, donisiimci alt boyut puaninda ve cok faktorli liderlik 6lgegi toplam puaninda

meslek kidemi degiskenine goére anlamli farklilik oldugu gorilmektedir (p<.05).

Tablo 7. Futbol Antrendrlerinin Sahip Olduklari Antrendrliik Belgesine Gore Liderlik Stilleri

Ort.
Liderlik Stilleri TFF C UEFAB UEFAA PROLsans Kaleci df F P LSD test
4

Déniigiimcii Liderlik 90.13 89.74 90.26 92.03 91.53 613 0.938 A42 None
. 4
Islemci Liderlik 47.33 46.99 47.20 48.77 49.73 613 1.186 316 None
Liderlik Davranis 4

38.79 38.91 39.25 39.87 38.27 1.047 .382 None
Sonuclari 643
Cok Faktorlii Liderlik 4
e 177.02 175.99 176.95 182.61 180.07 1.603 172 None
Olgegi Toplam Puani 643

p<.05 A=TFF C, B=UEFA B, C=UEFA A, D=PRO LISANS, E=KALECI

Futbol antrendrlerinin liderlik stillerinin sahip olduklari Antrendérlik Belgesine gore degisip degismedigini

incelemek icin yapilan testler sonucunda alt boyutlarda ve olgek toplam puaninda antrendrlik belgesi

degiskenine gore anlamli bir farklilik bulunmamaktadir (p>.05).

Tablo 8. Futbol Antrendrlerinin Calistiklari Spor Kullibliniin Oynadigi Lige Gore Liderlik Stilleri

ort.
Liderlik Stilleri Amatér  BalLigi 3.Lig 2Lig 1Lig Siiperlig Calismiyor  df F p LSD test
Déniigiimei Liderlik 89.91 .76 9119  90.67 9033 8957  91.20 621 698  .651 None
islemci Liderlik 47.16 4695 4806 4717 4719 4600 4856 621 928  .474  None
Liderlik Davranis 3383 3941 3896 3930 3886 3843 3925 6 453 .843  None
Sonuclar 641
k Faktorld Liderlik 6

Gok Faktord Liderli 17659 17619 178.85 17587 17752 17571  179.89 834 543 None
Olcegi Toplam Puani 641

*p<.05 A=Amator, B=Bal Ligi, C=3.Lig, D=2.Lig, E=1.Lig, F=Slper Lig, G=Calismiyor
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Futbol antrendrlerinin liderlik stillerinin galistiklari spor kullibiiniin oynadig lige gore degisip degismedigini
incelemek icin yapilan testler sonucunda alt boyutlarda ve 6lgek toplam puaninda spor kuliibliniin oynadigi lig

degiskenine gore anlamli bir farkhlik bulunmamaktadir (p>.05).

TARTISMA ve SONUC

Tirkiye liglerinde futbol antrendrligu yapan bireylerin liderlik 6zelliklerinin incelendigi bu arastirmada; Futbol
antrendrlerinin déntstimci liderlik, islemci liderlik ve liderlik davranis sonuglari boyutlarinda liderlik algilarinin
ortalamanin Uzerinde oldugu gozlemlenmistir. Futbol antrenérlerinin ¢ok faktorla liderlik 6lcegi toplam puan
degerlerine bakildiginda puanlarinin ortalamaya yakin oldugu gorilmektedir. Futbol antrendrlerinin
donlisimcu liderlik stilinde en az olusan alt boyutun Entelektiiel uyarim oldugu, en ¢ok olusan alt boyutun ise
ideallestirilmis etki-(davranis) islemci liderlik stilinin en az gerceklesen alt boyutunun laissez-faire, en fazla
gerceklesen alt boyutunun da kosullu 6dil liderlik oldugu, liderlik davranis sonuglarina iliskin gorusleri tetkik
edildiginde ise en fazla gergeklesen alt boyutun etkililik en az gergeklesen alt boyutun ise doyum oldugu

gorilmektedir.

Arastirmamiza katilan futbol antrendrlerinin déntsimci liderlik davranislarini islemci liderlik davranislarindan
daha ¢ok ortaya koyduklari, déntisimci liderlik tarzinda antrendérlerin en ¢ok ideallestirilmis etki-davranis alt
boyutunu gergeklestirdiklerini, en az ise Entelektliel uyarim liderlik alt boyutunu yegledikleri, antrendrlerin
islemci liderlik stilinde ise en cok meydana gelen alt boyutun kosullu 6diil en az meydana gelen alt boyutun ise
laissez-faire liderlik alt boyutu oldugu sdylenebilir. Yine futbol antrendrlerinin liderlik tarzlarinin bir neticesi

olarak en ¢ok etkililik, en az da doyumun gergeklestigi sdylenebilir.

Cemaloglu (2007) yapmis oldugu calismada, okul yoneticilerinin dontstmci liderlik 6zelliklerine daha fazla
sahip olduklarini, islemci liderlik 6zelliklerine ise daha az sahip olduklarini géstermektedir. Ayten (2019) yapmis
oldugu arastirmasinda, okul sporlarinda antrendr olarak gorev alan beden egitimi ve spor 6gretmenlerinin,
donlisimcu liderlik ve liderlik davranis sonuglari boyutlarinda liderlik algilarinin ortalamanin Gzerinde oldugu,
islemci liderlik boyutunda ise liderlik algilarinin ortalamaya yakin oldugunu goézlemlemistir. Celik (2005) yapmis
oldugu calismada, Tirkiye Futbol Antrenérleri Dernegi (TUFAD) Eskisehir Subesine {iye olan amatér takimlarda
futbol antrenorliigli yapan bireylerin donlstimci liderlik nitelikleri tasidiklarini betimleyen bulgular elde
etmistir. Sirin ve Yetim (2009) yapmis olduklari arastirmada, Beden Egitimi ve Spor yiksekokul yoneticilerinin
algilarina gore doniisimcii liderlik stilinde en fazla gergeklesen alt boyutun ideallestirilmis etki (davranis), en az
gerceklesen alt boyutun ise ideallestirilmis etki (atfedilen) oldugunu gosteren bulgular elde etmislerdir. Bu

bulgular arastirmamizda elde ettigimiz bulgular ile 6rtismemektedir.

Glines ve Bulug (2012) yapmis olduklari arastirmada, okul mudurlGgi yapan bireylerin déntisimcu liderlik alt
boyutlarindan, en az seviyede bireysel destek boyutu, en fazla seviyede ideallestirilmis etki (davranis) ile ilgili
davranis gosterdikleri gorilmustir. Bulug (2009) arastirmasinda, okul yoneticilerinin genel olarak donlisimci

liderlik davranislari gosterdiklerini, liderlik stilleri alt boyutunda ise en fazla ideallestirilmis etki (davranis), en az
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ise laissez-faire liderlik davranislarini sergilediklerini gézlemlemistir. Kul ve Guglii (2010) Beden egitimi ve spor
o6gretmenlerinin algilarina gore okulda gorev yapan yoneticilerin liderlik tarzlarini inceledikleri ¢calismada, okul
yoneticilerinin daha fazla dontsimci liderlik 6zellikleri gosterdiklerini, islemci liderlik davranis 6zelliklerini orta
seviyede “ara sira’ gosterdikleri meydana ¢ikmistir. Chen (2002) yaptigl calismada ise, déntsimci liderlik tarzi
alt boyutlari olan telkinle gtidiileme, bireysel destek ve ideallestirilmis etki boyutlarinda diger boyutlara nazaran
daha fazla iliski bulmus ve donlisimcu liderlik tarzinin, islemci liderlige oranla 6rgiite baghhga daha fazla etkisi
oldugunu bulmustur. Cemaloglu’nun (2007), Ayten’in (2019) ve Celik’in (2005) yapmis olduklari ¢alismalarda

elde ettikleri bulgular, aragstirmamizda elde ettigimiz bulgular ile paralellik géstermektedir.

Arastirmaya katilan Futbol Antrendrlerinin déntsimci liderlik stili, islemci liderlik stili ve liderlik davranis
sonuglari, medeni durum, antrenériin sahip oldugu belge ve calistiklari takimin micadele ettigi lig
degiskenlerine gore anlamli olarak degismezken, yas, egitim durumu ve mesleki kidem degiskenlerine gore
anlamli olarak degistigi belirlenmistir. Antrendrlerin verdikleri cevaplari mesleki kidemlerine gore
inceledigimizde ise dontisimcu liderlik alt boyutu ve ¢ok faktorli liderlik 6lgegi toplam puanlarina gére anlamii
olarak farklilk goérilirken, islemci liderlik alt boyutu ve liderlik davranis sonuglari alt boyutlarinda ise anlamh

olarak farklilik gézlemlenmemistir.

Arastirmaya katilan futbol antrenérlerin Liderlik stili alt boyutlarindan Déniisiimcii, islemci, Liderlik davranis
sonuglari boyutlarini ve ¢ok faktorli liderlik 6lgegi puan ortalamalarini yas degiskeni agisindan inceledigimizde
futbol antrendrlerinin genel olarak yas grubu arttikga dontisimci liderlik alt boyutundan, islemci liderlik alt
boyutundan ve cok faktorla liderlik 6lgegi toplam puanlarindan aldiklari puanlarin arttigi gézlemlenmis ve
istatistiki olarak da anlamh farkhlik gértlmustir. Fakat liderlik davranis sonugclari alt boyutunda istatistiki olarak

anlamli bir farklilik g6zlemlenmemistir.

Arastirmaya katilan futbol antrenérlerin Liderlik stili alt boyutlarindan Déniisiimci, islemci, Liderlik davranis
sonugclari boyutlarini ve ¢ok faktorlu liderlik 6lcegi puan ortalamalarini egitim durumu degiskeni agisindan
inceledigimizde dontsimci liderlik ve islemci liderlik alt boyutlari ve ¢ok faktorli liderlik Olgegi toplam
puanlarinda istatistiki olarak anlaml bir farklilik gézlemlenmistir. Fakat liderlik davranis sonuglari alt boyutunda
anlamh bir fark gézlemlenmemistir. Elde edilen bulgulara gore egitim seviyesi dustiikce antrendrlerin daha

doénistmcu bir liderlik stili sergiledikleri gbzlemlenmistir.

Arastirmaya katilan futbol antrenérlerin Liderlik stili alt boyutlarindan Dénisiimci, islemci, Liderlik davranis
sonuglari boyutlarini ve ¢ok faktorli liderlik 6lgegi puan ortalamalarini meslek kidemi degiskeni agisindan
inceledigimizde dontsiimci liderlik ve ¢ok faktorli liderlik 6lgegi toplam puanlarinda istatistiki olarak anlamli
bir farklilk gézlemlenmistir. Calismadan Elde edilen bulgulara gére antrendrlerin mesleki kidemi artikga daha

fazla déntstimcd liderlik tarzini ortaya koyduklari gézlemlenmistir.

Ustiin (2014) yiritmis oldugu arastirmada, yéneticilerin yaslarina, medeni durumlarina, mesleki kidemlerine

ve cinsiyetlerine gore genel liderlik algi seviyelerinde istatistiki olarak anlamh bir fark olmadigini tespit etmis,

2216



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

GUlli ve Arslan (2009) 6gretmenlerin cinsiyetlerine ve meslek kidemlerine nazaran genel liderlik seviyelerinde
istatistiki olarak bir fark goézlemlenmedigini, Bakan (2008) yuriutmis oldugu arastirmasinda calismaya
katilanlarin demografik 6zelliklerinden medeni durum ve yas ile liderlik stilleri arasinda istatistiki olarak anlaml
bir fark olmadig sonucuna varmiglardir. Ozalp (2019) ise Arastirmasinda sporda liderlik puanlarina gére egitim
durumu ve galisma yili degiskenine gére anlamli farklilik gériilmemis fakat yas degiskenine gore anlamli olarak
farkhlik gorilmistir. Ustiin (2014), Gilli Arslan (2009) ve Bakan’in (2008) yapmis olduklari galismalarda;
arastirmacilarin bulduklari bu sonuglar ¢alismamizda elde ettigimiz bulgular ile paralellik géstermemektedir.
Ozalp’in (2019) egitim durumu ve calisma yili degiskenlerine gére elde ettigi bulgular ile calismamizda elde
ettigimiz bulgular arasinda benzerlik bulunmamakla beraber sadece yas degiskenine gore elde ettigi bulgular ile

paralellik gostermektedir.

Sonug olarak arastirmanin bulgularina gore futbol antrendrlerinin dontisiimci liderlik boyutunda, islemci
liderlik boyutunda ve liderlik davranis sonuglari boyutunda liderlik algilarinin ortalamanin istiinde oldugu
gorialmustdr. Arastirmanin diger bulgularina goére Futbol Antrendrlerinin donlisimcu liderlik stili, islemci liderlik
stili ve liderlik davranig sonuglari boyutlarinin medeni duruma, antrendriin sahip oldugu belge ve galistiklari
takimin micadele ettigi lig degiskenlerine gére anlaml olarak degismedigi gorilmuistir. Diger yandan yas,
egitim durumu ve meslek kidem degiskenlerine gore anlamh olarak degistigi belirlenmistir. Sonug olarak bu
arastirma futbol antrendrlerinin bazi demografik ozellikleri ile liderlik 6zellikleri arasinda pozitif bir iligki
oldugunu ortaya koymustur. Arastirma sonuglari degerlendirildiginde Tirkiye liglerinde g¢alisan futbol
antrendrlerinin liderlik 6zelliklerinin oldukga yliksek oldugu ve yas ve mesleki kidemin artisiyla paralel sekilde

liderlik 6zelliklerinin de arttigi gérilmustir.

ONERILER

Arastirma siresi boyunca yapilan analiz ve degerlendirmelerin sonucunda su 6neriler getirilebilir;

Tirkiye’de gesitli kuliplerde galisan futbol antrendrlerine daha genis katilimli ve daha kapsamli arastirmalar
yapilabilir.

Tirkiye Futbol Federasyonunun dizenlemis oldugu kurslarda ve gelisim seminerlerinde liderlik hakkinda
derslere yer verilmelidir.

Tirkiye’de ¢esitli kulUplerde galisan Futbol antrendérlerinin takimlarindaki basari dizeyleri, liderlik tarzlar
acisindan arastirilabilir.

Tirkiye'de cesitli kulliplerde futbol oynayan futbolcularin antrenérlerinde gérmek istedikleri liderlik tarzlar
arastirilabilir.

Futbol antrendrleri ile diger takim sporlarinda antrenorliik yapan bireylerin liderlik stillerini karsilastirmaya

yonelik calismalar yapilabilir.
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Etik Metni

Bu makalede dergi yazim kurallari, yayin ilkeleri, arastirma ve yayin etigi, dergi etik kurallari takip edilmistir.
Makale ile ilgili dogabilecek herhangi bir ihlalin sorumlulugu yazarlara aittir. Bu arastirma kapsaminda Kitahya
Dumlupinar Universitesi, Sosyal ve Beseri Bilimler Bilimsel Arastirma ve Yayin Etigi Kurulundan, 07/10/2020

tarihinde 2020/08 sayil karar ile etik kurul onayr alinmistir.

Yazar(lar)in Katki Orani Beyani: Makale sonunda; arastirmacilarin katki orani beyani (bu bilgi mutlaka
yazilmalidir), varsa destek ve tesekkir beyani, catisma beyanina yer verilmelidir. Bu arastirmada birinci yazar %
60 ikinci yazar %40 oraninda katkida bulunmustur. Bu arastirmada g¢ikar ¢atismasi teskil edebilecek herhangi bir

durumun bulunmadigi yazarlar tarafindan beyan edilmektedir.
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